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' Buy the cars 
your neighbours 


Auto imports are costing 
Canada thousands 
of jobs. 


Local 222 UAW 
36th Annual Picnic 


Lakeview Park 
Saturday, July 10,1982 
Alternate date in case of rain 
Sunday, July 11,1982 
>000000000000000000000000000000 


We Support the Committee for 


Close to 300,000 foreign cars, and trucks were sold in 
Canada in 1981, almost one-third of all vehicle sales. That 
cost this country at least 20,000 jobs in the auto industry 
alone, and 1982 figures look even worse. 

If automakers want to sell cars and trucks to Canadians, 
then they ought to build them in Canada, giving Canadians 
their fair share of jobs. 

The UAW supports the proposal that any vehicle sold in 


Canada should be at least 85% “made-in-Canada”: parts 
and assembly. The automakers won’t do this voluntarily. We 
need legislation. 

Canadian content legislation is a “fair” trade proposal that 
will ensure new investment and employment for Canada. 
“Fair trade” will ensure that auto dollars spent by Canadians 
will create jobs for Canadians. 


Support content legislation... for our fair share of jobs. 
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Please Clip, Complete, and Mail (no postage required) 


Auto Imports are costing 
Canada thousands 
ofjobs. 



Dear Mr. Trudeau, 

I support the proposal that any vehicle 
sold in Canada should be offset by at 
least 85% “made-in-Canada”: parts 
and assembly. The automakers won’t 
do this voluntarily. We need 
legislation. 

Canadian content legislation is a 
"fair” trade proposal that will ensure 
new investment and employment for 
Canada. “Fair trade” will ensure that 
auto dollars spent by Canadians will 
create jobs for Canadians. 

Bring in Canadian content 
legislation now. 

Name._ 

Address__ 


Postage Paid 


The Right Honorable Pierre Trudeau 
Prime Minister of Canada 
House of Commons 
Ottawa, Ontario 


L-^A/ 
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Secretary-Treasurer 9 s 

Report 

By QARL FINLAY 


Many of our members are of the 
understanding that Local 222 re¬ 
commended and promoted the 
Worker Insurance Company. This is 
definitely not so. 

Previously, Worker Insurance 
rented advertising space in The 
Oshaworker, but because of the 
many complaints from our member¬ 
ship, we did not renew their rental 
agreement. In fact they were asked 
by myself, to vacate rented office 
space, owned by Local 222, at 38 
Bond Street, because of the hassel. 


Our members were being mislead 
into believing Worker’s Insurance 
was next to kissing cousins to Local 
222 because they were buying ad¬ 
vertising space in The Oshaworker 
and renting office space. I would like 
to stress again — NO WAY are we 
involved or wish to promote the 
Workers Insurance. 

I suppose most of our members 
will remember the Provincial and 
Federal Governments giving thou¬ 
sands and thousands of dollars of 
taxpayer’s money to the Ford Motor 


Company and Chrysler Corporation 
to expand and create employment in 
the Windsor area. The punch line is 
Licence No. CCA341 is a Datsun 
510, owned by the Government of 
Canada. Information 1 have since 
gathered, would indicate the 
Government has purchased all kinds 
of imported vehicles. Is this their 
answer to unemployment, which 
happens to be 9.4 percent of the 
Canadian work force and the highest 
since the Great Depression of the 
thirties. 


Following is the Financial Report 
for April 1982: 


SECRETARY-TREASURER’S REPORT 

APRIL 1982 

Expenditures 

$543,081.87 

Receipts 

405,155.20 

Deficit 

$137,926.67 

BANK BALANCE APRIL 30, 

1982 

Current Account March 26, 1982 

$ 234,399.51 

April Deposits 

1,671,961.28 

1,906,360.79 

April Withdrawals 

1,733,450.61 
$ 172,910.18 

ASSETS 

Cash on Hand 

13,654.23 

Bank Balance April 30th 

172,910.18 

Autoworkers Credit Union 

21,670.54 

Government Bonds 

12,000.00 

Co-op Credit 

90,000.00 

Investors Group Trust 

127,471.37 

GM Unit Benefit Fund 

80,011.84 

Short Term Deposit 

1,300,000.00 

1,817,718.16 

Less O/S Cheques 

308.208.88 

$1,509,509.28 

RECEIPTS —APRIL 1982 

Check-offs 

$385,291.62 

Hall Rent 

6.380.00 

Apartment Rent 

900.00 

Miscellaneous Sales 

279.00 

Telephone 

307.30 

Entertainment 

1,325.07 

Vending Machines 

563.63 

Retired Members Dues Fund 

687.25 

Publicity 

622.00 

Miscellaneous 

2,060.00 

Green Shield 

9.55 

Building Maintenance 

200.00 


Plant Gate Collection 

4,520.76 

Lost Time Expenses 

1,942.02 

General Insurance 

67.00 

Total Receipts 

$405,155.20 

EXPENDITURES — APRIL 

1982 

Office and Hall Wages 

$ 36,503.75 

Lost Time Wages 

34,107.08 

Payroll Service Charge 

599.55 

Lost Time Expense 

7,935.99 

Per Capita Tax 

309.030.31 

Publicity 

13,740.41 

Office Supplies 

1,774.23 

Hall Supplies 

1,363.45 

Building Maintenance 

11,385.51 

Entertainment 

1,787.50 

Welfare 

60.00 

Education 

4,530.00 

Donation 

400.00 

Pension Plan 

5,000.00 

Officers Insurance 

816.36 

Dues Refunds 

216.66 

Retired Members Dues Fund 

211.70 

Telephone 

1,351.93 

OHIP 

299.00 

Green Shield — 

546.34 

PAC 

1,300.00 

Duplate Pension Fund 

1.067.00 

Special GM Unit Benefit Fund 

29.475.00 

Plant Gate Collection 

4,520.76 

Miscellaneous 

185.40 

Realty Taxes 

5,922.00 

Vending Machines 

574.00 

Legal Fees 

260.93 

Retirees Fund 

85.47 

Workmen’s Comp. Board Assess. 

$ 2,993.34 

Purchase Property 

64,938.20 

Picnic 1982 

100.00 

Total Expenditures 

$543,081.87 


Skylarks Champs 


By GREG McCRUM 

Congratulations to the Skylarks 
Hockey Club on their victory 
championship of the 1981-82 hockey 
season. 

Our semi finals started the same as 
they have for the past four years with 
the Camaro's playing the Firebirds. 
Victory went to the Camaro’s after 


defeating the Firebirds two games to 
one. 

The second round of finals saw the 
Skylarks facing the Wildcats, alias 
Jimi Smyth’s shattered nerves. The 
Skylards determined not to let his¬ 
tory repeat itself beat the Wildcats 
two games straight. 

Then came the finals. Skylarks vs. 


the Camaro's. During this series we 
observed some of the fastest and 
hardest hitting hockey ourleague has 
ever known. During the first game 
both teams went to the third period at 
1 goal a piece. At the 16:46 mark Bob 
Kitchen put one past goal tender 
Toni Tosstederro to put the Cam¬ 
aro's up by one. Less than two min¬ 
utes later Dave Robinson put one 
away on Tommy Christie to tie the 
game again. With the clock ticking 
down Wayne Bryant blasted one 
past Tommy Christie to go ahead by 
one with only eleven seconds re¬ 
maining. With Camaro’s goalie pull¬ 
ed Glen Munford scored again to end 
the game by a score of four to two. 

The second game was as exciting 
with the Camaro's taking a one to 
nothing lead. Then 38 seconds later 
Glen Munford of the Skylarks tied 
the game. Three minutes later Dave 
Robinson got the second marker for 
the Skylarks, whom after that went 
on to the sweet taste of victory at a 
score of 6 to 2 to take the Body Shop 
Championship. 

Also a thank you and congratula¬ 
tions to all coaches, players, and fans 
who participated in our hockey 
league. Hope to see you all at our 
first annual dinner and dance. For 
more information contact any of the 
coaches, Danny Lynch or Greg 
McCrum. 


Retirees’ Annual Picnic 

Tuesday, June 29,1982 
1:00 p.m. 

Lakeview Park 
Oshawa, Ont. 

Charles ‘Nip” Tucker, 

President, 

Retirees’ Chapter, 

Local 222 UAW 



IN All WAUS OF UFC...LQ0K FOR THE UNION CAB6C, 
SHOP CARO, STORE CARD AND SERVICE BUTTON 


North Plant 
Report 


By JOHN WEINER” PHALEN 
District Committeeman 

On Tuesday, May 4th, the Com¬ 
pany announced that they were re¬ 
moving 175 jobs from the North 
Plant. The Wiring and Harness, De¬ 
partment 9, will 
be relocated to 
Mexico. Origin¬ 
ally the Com¬ 
pany has stated 
that these jobs 
would be going 
to Packard Elec¬ 
tric in Warren, 
Ohio. For quite a 
few years now, 
the Company 
has indicated 
tfiat the Wiring and Harness 
Department would be phased out. 
This department was supposed to 
remain in Oshawa for one more year, 
but it serves the Company's purpose 
to announce it at this present time. 
The Company has stated that this 
department will be completely 
phased out by the end of July 1982. 
This is -another high seniority de : 
partment with quite a substantial 
amount of placement cases. It is my 
opinion that the Company is doing 
away with preferred jobs in its 
Oshawa operations to create animos¬ 
ity in the plants. 1 believe they have 
no concern whatsoever of what will 
happen to their most senior em¬ 
ployees and/or placement cases. In 
my mind, they are trying to force 
these people out onto the streets. 

Slowly, plant wide, and without 
any compassion or humanitarian- 
ism, the Company is trying to weaken 
the membership with these creative 
moves that they are making with the 
idea of blackmailing the membership 
into concessions. If at any time you 
give into blackmail, then the Com¬ 



pany would be back again and again 
for more and more. This was and is 
the strategy used by the Company in 
the United States. It is not a form of 
job security but just the opposite, it 
creates a snowball effect where 
workers in different plants would be 
competing for jobs by saying who 
will give up the most. 

As your member of the Top Com¬ 
mittee and your Union Leader from 
the North Plant, I will go on record in 
stating that we will not be black¬ 
mailed or coerced by this Company 
made strategy when we sit down in 
negotiations in July of this year. We 
will, as in the past, be trying to im¬ 
prove on our present Collective 
Agreements and working conditions. 
A Union is for Leadership and Un¬ 
ity, to achieve common goals and no 
one needs leadership that is pre¬ 
pared to go backwards. 

After numerous conversations 
with Ian Berrie, General Super¬ 
intendent of the North Plant, he as¬ 
sures me that fans are on order for 
the upcoming summer season, also 
the new air conditioner for the lunch 
room is in building 59 Stamping will 
be installed shortly. 

On May 8th and 9th, I attended 
along with all members of the Top 
Committee, the Canadian UAW Col¬ 
lective Bargaining and Legislative 
Conference held in Toronto. At this 
conference we went through the 
breakdown of the goals for 1982. The 
majority of these goals are non¬ 
monetary issues. In future columns I 
will report on different aspects of this 
meeting. 

In closing I would like to remind 
the membership that the Company is 
going out of its way to cause and find 
problems in all areas to create dis¬ 
sent, so again I stress unity on the 
floor of our shops. 


:These People Have 

All The Answers 

• * 

By MAY PARTRIDGE These anti-union letters are just what 


I read the editorials on Friday, 
April 30, 1982, in The Oshawa Times 
newspaper and as a Union member l 
just felt disgust. The first question 
that crossed my 
mind is how 
come they all 
showed upon the 
same day? This 
instant editorial 
scheme, I'm sure 
has boosted 
sales, and with 
this garbage the 
publisher will be 
happy. 

In my opinion, 
all the letters were written by a group 
and you won't find the names signed 
to the letters on the check-off list at 
. the UAW. 

The workers, with seniority, are 
facing layoffs and a change of 
department replacing junior people. 
This language was not written last 
month, it's been there for years. It has 
come home to haunt people who 
probably agreed to it in negotiations 
years ago, and now when it affects 
them they don’t like it. Mr. Hack- 
worth must be smiling in his sleep. 


he wants, worker fighting worker. 

You, the dues payer, are the 
Union. Ted Murphy is only a work¬ 
er, elected by a safe majority, to the 
office of President. These people - 
who criticize the most, who have all 
the answers never run for office. If 
things are so bad as they would have 
you believe, why isn’t the Union 
Hall full of bodies five days a week? 
Where are these critics on the first 
and third Thursday of every month? 

The trouble is we are hurtingCbut 
not hurting enough, yet. 

The 1,700 workers laid off in “A” 
Body will be placed when the senior¬ 
ity is purified. You cannot place this 
number in one day. Your seniority 
guarantees you a job, but not the 
right to pick your job. 

We were all junior workers at one 
time and we survived. 

Yes, our people are hurting, but 
our SUB is our “comfort blanket”, 
one of the good things in our contract 
these armchair generals forgot to 
mention. 

If you can’t do anything but 
criticize behind closed doors — stuff 
it, or stand up and be counted. 



UAW Fastball 

Anyone interested in playing ball in ’82 Season, 
please contact Dave Fitchett, 

728-4598 Shift 2 or Elmo Lymburner, 

728-2622 Shift 1. 

You will be placed on a team in a draft or team 
in the appropriate area. 
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RodOPGun Club 

By ROY FLEMING 



CREDIT SERVICE 

A lot of members may feel their 
credited service is not correct and we 
have had a lot of inquiries in this 
regard. 

The procedure to follow is to first 
of all ask your foreman for form 
CHRP 17A which is the “Employees 
Special Request For Credited Ser¬ 
vice”, fill the form out and give it 
back to him. He must then forward it 
to the Benefit Office. The Company 
must answer this request, and if you 
don’t agree with the answer you can 
then request to see either of us. We 
then have the right to go into your 
personal docket to check your ser¬ 
vice and see whether or not it has 
been computed correctly. 

There are hundreds of these credit 
service check forms in to date, and 
they require some time to be pro¬ 
cessed. We have met with Manage¬ 


ment in order to speed up the process 
since we recognize that even though 
you may not be retiring right away 
you still want to see your proper ser¬ 
vice recorded. 

PENSION CALLS 

There are many calls for the Pen¬ 
sion Representatives (two hundred 
or more for example in CKD alone). 
We are doing everything we can to 
make sure your call is handled as 
quickly as possible. If you want in¬ 
formation in regards to Retirement, 
tell you foreman you want to see the \ 
Pensions Representative. He must • 
then call 6176 and record the call. 
Double check with him to make sure 
it has been done, because on many 
occasions it hasn't been done proper¬ 
ly and this causes unnecessary 
delay. 

Bear with us; we will get every 
request as quickly as we can. 


Day Care Forum 

WHY DAY CARE? 

Pat Schulz — Ontario Coalition for 
Better Day Care 

WHO PAYS FOR IT? 

Moira Brown, Co-ordinator of Day Care, 
Region of Durham 

WHAT KINDS OF CARE 
ARE AVAILABLE? 

Irene Konzelmann —Association for Early 
Childhood Education of Ontario 

Date: Thursday, May 20. 
Time: 7:30 p.m. 

Place: Faith Place, 

44 William St. West, Oshawa 

SPONSORED BY; 

The Oshawa and District Labour Council, The Ontario 
Teachers Federation, The Canadian Union of Public Employees, 
The Ontario Secondary School Teachers Federation, The 
Ontario Public Service Employees Union, The Association for 
Early Childhood Education — Ontario, The Social Planning 
Council of Oshawa-Whitby and tbe United Auto Workers. , 


NOTICE 

Retirees’ Membership Meeting 
June 7th, 1982 
1:30 p.m. 

3 Attendance Draw Prizes 
Plan to Attend 

Retirees’ Chapter, 48 Bond Street East, Oshawa 
Charles “Nip” Tucker, 
President, 

Retirees’ Chapter, 

Local 222, UAW 


Local 222 
says 
NO 

to concessions 


1 swore 1 would not do it, but. here 
I am complaining about those people 
who shame us fishermen. Their 
methods of catching fish — espe¬ 
cially the large rainbow trout is a dis¬ 
grace. They use any method other 
than angling. These people generally 
travel in a gang for their own pro¬ 
tection because if they were alone 
they would probably end up at the 
bottom of the creek, pushed in by a 
fisherman. 

1 fished one of the small creeks 
running into the Wilmont Creek and 1 
thought 1 had seen them all, but along 
came two guys wearing chest wad¬ 
ers, tramping the small creek and 1 
could not help but notice the net they 
were using. It was one of those very 
large Muskie landing nets, large 
handle and nylon mesh. Most Rain¬ 
bow when driven from their resting 
spot will travel up stream. So, one of 
these guys knelt down in the shallow 
stream, facind down-stream, legs 
acting as a small barrier, net placed 
so the trout had only one place to go 
and that was in the net when pursued 
up stream by the other guy. 

Foolishly 1 asked if that was the 
only way they knew how to fish. I 
was told in no uncertain terms it was 
none of my business. Other fisher¬ 
men both young and old were aghast 
at their behaviour because these 
other fishermen were there to enjoy a 
day of wonderful fishing. 1 do not 
wish to tell the Department of 
Natural Resources how to operate 
their department, but I think a fish 
sanctuary in the Bowmanville Creek 
from the Goodyear Dam to the Van- 
stone Dam would be a good idea be¬ 
cause there is plenty of stream for the 
rainbow to spawn and return down 
stream in the given area if it were a 
fish sanctuary. 

The motor boat and trailer to be 
given as a prize to the winner holding 
a Membership Card in the Rod and 
Gun Club is at Holiday World on 
Number 2 highway, north side, just 
eastofGarrard Road. It is worth your 
time to go look at that matched set 
and compare. Those Union Rod and 
Gun Club MembershipCards are still 
only $1.00. Call Karl Anderson 576- 
2180. 

The Annual Weed Drag is on 
Saturday, June 12th, Lake Scugog, 
north end of the island. $1.00 entry 
fee for all adults. Kids are free. You 
must pay entry fee before fishing. 
Pre-registration can be paid to: 

Bing Crosby 

Parts Dept. 728-9260 

Karl Anderson, South Plant576-2180 
Ed Shridgley 

North Plant Tools 723-7526 
Roy Fleming, Retired 728-8831 
Joe Worona, North Plant 728-6490 
Tom Holly, South Plant 728-6109 


Retirees’ 

Annual 

Picnic 

Tuesday, 
June 29,1982 “ 

1:8Q p.m. 

LAKEVIEW PARK 
OSHAWA, ONT. 

Charles “Nip” Tucker, 
President, 

Retirees’ Chapter, 
Local 222 UAW 


Sharon Young 

Secretary-Treasurer 623-2343 

The Weed Drag has been held as 
long as I can remember and will be 
held again with the regular prizes 
plus the Marvin Linton Memorial 
Trophy donated by his wife — for the 
largest Pickerel caught. This is a 
good “do” andoverthe years, many 
atrophy-sized fish have been boated. 
I will be there and hope to catch a 
winner! 

The trustees are still waiting for 
your fish entry — P.O. Box 483, 
Oshawa — remember last season, 
there were two classes without an 
entry. 

Most of the birds have returned to 
nest, but last year's Goslings — that 
are now geese —do not nest the first 
season and in fact return to the Arctic 
later than the nesting geese. If you 
are on the Trent System near Percy 
Boome, approximately June 7th, 
look for the Brant Geese leisurely 
migrating north. You will wonder 
why these birds are so late migrating 
— it is because they are also im¬ 
mature geese not nesting the first 
season. 

This year 1 have seen more very 
large flocks of Canada Geese in the 
corn stubble fields, eating, resting 
and not leaving so early in the morn¬ 
ing. Generally they will leave at 
about 8:00 a.m. Geese will fly at 


By ROLLY HAGERMAN 
Retired 

The following is an Editorial in a 
recent Barry’s Bay Newspaper that I 
thought Autoworkers in Oshawa 
should read. This newspaper could 
give lessons to the big newspaper 
and broadcasting outfits. The trouble 
is we have to have pride in what we 
do as Canadians, it’s time to quit 
being negative. The cars made in 
Oshawa are the best. 

AS GOOD AS ANY 

Last week’s spectacular, if some¬ 
what unique, cancellation of a large 
order of Canadian made cars by Iraq 
threw some of the more faint hearted 
Canadians into another round of 
breast beating. Their groans about 
our national ineptitude were heard 
from one side of the country to the 
other. That was to be expected, since 
it seems their every waking moment 
is spent trying to find more evidence 
to show th^t, as a nation, we can’t do 
anything worthy of note. To hear 
them tell it, we’re lucky if we can tie 
our own shoe laces. 

So the Chevys we were to sell to 
Iraq didn’t have clocks in them. The 
upholstery was called cheap. The 
clutches were bad. The cars had no 
class. The most damaging — and 
most exploited — statement was 
made by several GM dealers, who 
said they personally would not buy 


night, especially on a moonlit night, 
when they can use the winds to push 
them along. 

The Woodcock, that chunky 
brown bird, with a long bill and that 
erratic flight arrives so early in the 
spring and will be found in the damp 
woods — preferably near a spring 
where it can probe for dew worms. It 
is so easy to tell a Woodcock. How¬ 
ever, some of the other shorebirds 
that are mostly brown with long bills 
and longer legs are harder to identify. 

I am so sure of their names when I 
see them, but when I look in one of 
my bird books they all look alike. 
The Wilson Snipe is small and 
brown. The Yellowlegs are gray, 
long bills and longer legs. Next 
spring, I will take by bird reference 
book with me. 

Remember now — The Weed 
Drag, Membership Cards, Fish En¬ 
tries, Target Shooting, and Trap 
Shooting (which will be opening 
soon). 

I have been invited to a Pointer 
Trials where live pheasants will be 
used to shoot over the dogs. Tell you 
all about it next time. I participated 
in my first bird dog trials over forty 
years ago using my English Setter so 
it will bring back fond memories for 
me. I had short-haired pointers for 
over twelve years myself, before I 
got into owning Retrievers again. 


one of the cars. Neither would any 
other Canadian, once he found out 
that the cars were equipped with gear 
ratios that just don't suit our often 
hilly country. 

The cars, plain and simple, were 
not equipped for Canadian sale. That 
they were refused because they had 
no clocks, expensive upholstery or 
fancy options does not reflect on the 
quality of Canadian work — simply 
on the tastes of the oil-rich buyers. 

Too much was read into that order 
cancellation — particularly the 
comments about Canadian work¬ 
manship, or lack of it. 

Yet, while those same comments 
were fluttering through our air¬ 
waves, the lie to all those comments 
was circling the globe every 90 min¬ 
utes — the space arm inside the 
space shuttle. Its performance told 
the world more about our techno¬ 
logical abilities and workmanship 
than any single event in the past 
three decades. Hardly shoddy work. 
And had the arm not worked? Well, 
the shuttle program would have been 
in limbo ... for a long time. 

The next time a fellow citizen tries 
to put down the rest of us because 
some guy in a tarboosh decides he 
doesn't like something about the 
product, tell him to look around the 
world. We're as good as any ... and 
better than most. 


Out off Province Coverage 

There are three very important items that each one of our 
members MUST remember if at any time you have 
out-of-province medical bills. 

1. Be sure you request an itemized statement from the 
doctor and/or hospital that accounts for each item that you are 
paying for. 

2. When you return to Ontario you MUST submit the original 
itemized statement to OHIP for their share of the account. Be 
sure to have copies of this account retained before mailing to 
OHIP. 

3. When you receive payment from OHIP then submit the 
cheque stub and a copy of the itemized medical statements to 
Green Shield for further payment. 

If there are any further questions on this coverage please 
call for your insurance representative. 

Lloyd Clarke 


Letter to the Editor 





















Hour Credit Union Mews 


AUTO WORKERS (OSHAWA) CREDIT UNION LTD. 
Established April 2, 1938 



Your Credit Union News 
Published by the 
Auto Workers (Oshawa) 
Credit Union Limited. 


"Your key to financial progress” 


It’s never too early to plan 

for your future 


Payroll Deductions 
for RRSP’s 


One Year Term 


RRSP Deposit 


Easy Convenient Deposits 
Avoid the February Rush 
Earn Daily Interest All 
Year Long 
No Service Charges 
Guaranteed by OSDIC 


Come into the Credit Union and make 
a change in your payroll split to have 
a few dollars deducted each week. 
The convenient way to play for 
your future. 


The Credit Union is now offering a 
one-year fixed term deposit for 
RRSP’s. Earn higher interest and 
keep your retirement planjworking 
for you. 

• Avoid the variable rates 
of the market' - 

• Plan for your future 

• No Service Charges 

• Earn higher interest 
NOW PAYING 17% 


Come into the Credit Union and open 
a fixed term RRSP deposit. The rate is 
guaranteed for one year. You can 
also transfer your existing plan from 
a bank or trust company. 


AUTO WORKERS (OSHAWA) CREDIT UNION LIMITED 


Established April 2,1938 1 ' 

. .. . EDITORIAL SUPERVISION 

322 King St. West, Oshawa, Ontario by Educatlo „ abd Pub „ cil> 

Telephone 728*5187 I Committee 

Office Hours: MONDAY THURSDAY 10 A.M. 5 P.M. / FRIDAY 10 A.M -6 P.M. R ° b ert Cannons, Chairman 

Lois Nimigon, Liz Kloos 
——— Don Scholls, Editor 

Home Improvement Loans - 

Savings Account — Deposit Account — Free Chequing — 1 Year Term Certificate 


Collateral Loans • Personal Chequing • Personal Loans • Family Memberships • Trust Accounts • Joint Accounts • Life Savings Insurance 
MoneyOrders • Travellers Cheques • Loan Protection Insurance • Mail Service • Payroll Deductions • Group Insurance Plan 

Payroll Deduction, One-Year and Variable Rate RRSP • RHOSPs • Impartial Advice • Daily Interest Account • Autocash machine 



OSHAWORKER / MAY 20, 1982 5 


SWAP COLUMN 


NEXT ISSUE: JUNE 3,1982 

DEADLINE FOR NEWS AND ADS: 8:00 A.M. ON MAY 25,1982 



Published bi-monthly by Local 222 of the United 

Automobile, Aircraft and Agricultural Implement Workers 
of America, 44 Bond St East, Oshawa, Ontario, affiliated 
with the Canadian Labour Congress. 

Printed by Eveready Printers Ltd., 

72 Tecumseth St. Toronto, Ont. 

To the readers: 

The views and opinions expressed by various writers are 
their own and not necessarily those of the Editor nor of the 
Administration of Local 222. Unsigned material will not 
be printed. The Oshaworker reserves the right to edit 
material submitted. 

Editor: Larry Ladd 
Editorial Board: Ted Murphy, 
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FOR SALE 


1977 CHEV % VAN, 21,000 original 
miles, power steering and brakes. Call: 
723-1097 


ESTATE SALE — 1980 Massey Fer¬ 
guson 3 cycle diesel front end loader — 
model 30B, industrial type — only 600 
hours use. Call: 725-8678 


16' CRESTLINER BOAT, 40 hsp Evin- 
rude motor and trailer. 1968 Cadillac 
4-door sedan de ville. Call: 725-8678 


1971 WOODS SOFT TOP tent trailer, 
add-a-room, and a very large canopy — 
canvas — in excellent condition — $550 
or best offer. Call: 623-7443 


CEDAR PLANTS FOR HEDGES — all 
sizes — good quality — free delivery. 
>Call: Anytime 728-6356 


PARTS OFF 1968 Barracuda — two- 
door hardtop Formula S. Call: 723-3916 


ALUMINUM BOAT and trailer and 20 
hsp Mercury. Parts for 1974 Chev 
pickup and Ford Brougham. GM 3 speed 
transmission. Call: 579-3633 


1973 PLYMOUtH SCAMP — 2 door, 6 
cylinder, good condition, $1,3Q0, certi¬ 
fied. Call: 728-6350 


SKLAR CHESTERFIELD and loveseat, 
floral pastel shades — good condition 
—;$500 for set — 5 years old. Call: 725- 
8526 after 5 p.m. 


LEMAN'S MOTOR 350 Model, 45,000 
miles. Call: 728-0377 


1976 CHEVELLE MALIBU Classic, 
59,000 miles. Air conditioned, certified 
$2,800. Call: 723-9911 


1974 TRIPLE E Motor home, 20’, 44,000 
miles, $11,500 or best offer. }966 Che- 
velle SS, 37,000 original miles, mint 
condition, $5,800. Call: After 7 P.M. 
985-8853 


1100 LT 15 s MAD DOG Tires on White 
Spoker Rims — almost new — $400 for 
set. Call: Orono 983-9595 


LADIES 26" CCM Bicycle with parcel 
carrier A-1 condition — $45. Boys 24" 
CCM Bicycle $35 — good condition. 
Call: 263-8027 


1974 HONDA MOTORCYCLE, asking 
$1,200 or best offer. Call: 576-7434 


FOUR BOYS SUITS — size 10 and 12. 
Only worn a few times, $10 each. CaJJ;.„ 
Whitby 668-4393 


1974 CHEVROLET MALIBU 2 door hard¬ 
top, power brakes, steering, landau 
roof, V-8, 350 motor, good shape, no 
rust, certified. Apply 248 Toronto Ave., 
Oshawa, Ont. 


WOODS TENT TRAILER, mattress, 
spare tire included. Call: 723-5645 


GUITAR — GRETCH Double Anniver¬ 
sary electric hollow body, 1968 rare 
model, forced to sell at $700 or best 
reasonable offer. Call: 623-1768 (Shift 2) 


ONE UPRIGHT PIANO, very good condi¬ 
tion. Call: 723-3977 after 5 P.M. 


10’ x 7' STEEL GARAGE Door and 
Hardware. Call: 725-9244 


BOY S OR GIRL S two wheel bicycle — 
no speed — good condition. Call: 723- 
3314 


BOAT —1974 16' Tempest Bowrider — 
1979 55 Chrysler Outboard motor, elec¬ 
tric trim and start — many extras, 2000 
lb. trailer. $4,500. Call: 725-5725 


FRANKLIN STOVE $125. 8 Mag Wheels 
GM Truck 35 each. Bathtub, sink and 
stool $170. Call: 728-3063 


1980 — 250 CC Can Am Qualifier 900 
miles$1200. Wiscot Custom Built 3 Bike 
Trailer Gas Box and Ramp $350. Call. 
Whitby 668-4424 


WINDOWS WITH STORMS 22'k x 52 
Aluminum door, wooden doors, double 
bed, man s suit size 36 waist, ladies coat 
size 16. Call: 728-0700 


TABLE, WROUGHT IRON with glass top 
42" x 28" top, with four chairs to match 
$125. Call: 725-7739 


70 TOYOTA COROLLA 2 door $250. 
1967-69 Spitfire front end fenders and 
hood $50. 20" Bicycle $25. Call: 728- 
9963 

1981 PLYMOUTH HORIZON, 52 mi\esto 
gallon, roof rack, electric window de- 
fogger, radio, floor mats, mud guards, 
etc. Excellent condition. Call: 723-0544 


30" STOVE, GOOD CONDITION, $50. 
Call 728-8629 


ROLL-AWAY BED, like new, $55. Stu¬ 
dents desk $30. Swag lamp $20. Call: 
576-7897 


EQUALIZER — ADC PARAGRAPHIC 
12-Band. Soundshaper three Mok II. 
Black. Excellent condition —10 months 
old $450 or best offer. Men s Golf Clubs. 
Call: 571-2253 after 4 p.m. 


GENERAL ELECTRIC GARDEN Tiller. 
Pair 60 watt Can. Speakers — 1 Sound 
Shaper — 1 Equalizer. All guaranteed. 
Call: 723-3256 


9.5 EVINRUDE MOTOR. Boat and 
Trailer $1,200. Soft top tent trailer $300. 
Sleeps 6. Dining shelter like new $80. 
Call: 728-8112 


DOUBLE AND SINGLE pink flowered 
bedspreads with matchingdrapes 75" x 
63", $35, $25 per set, glass shower doors 
$35. Call: 579-3329 after 4 p.m 


1979 HONDA 750K BACKREST, carrier 
and crash bars, 10,400 miles, excellent 
condition, best offer. Call: 725-9730 


1978 CR 250R HONDA Dirt Bike $625. 
Leather Pants, boots and helmets. Call: 
728-0705 


COFFEE TABLE and two step end 
tables $25. Chest of drawers — suit¬ 
able for cottage $10. Call: 725-6786 


BEDROOM SUITE — white French Pro¬ 
vincial — single bed, double dresser, 
excellent condition. Call: Hampton 
263-8009 


1979 — 7 FOOT 'k ton cap with crank out 
windows and screens $300. Call: 655- 
4532 


1973 PROWLER 17V with hitch, anti¬ 
sway bar brake control, washroom, 
shower, TV Head, spare tire and canopy 
$3600 — best offer. Call: 655-3511 


WEDDING DRESS, size 5/6 lace bodice 
with tiered lace train, with head piece 
and veil, new, asking $150 or make offer. 
Call: 725-2018 


1973 NOVA 6 cylinder — good condition 
— sell as is $565. Call: 723-3002 


17' 1974 CORSAIR TRAILER — 3 way 
fridge, 3 burner stove, electric brakes, 
single axle, toilet — holding tank A-1 
condition $3,200. Call: 1-705-438-3102 


BOAT — 10' PRINCECRAFT fibreglass, 
50 hsp mercury outboard with trailer. 
Asking $1100. Call: 576-6355 


1976 STARCRAFT HARDTOPtent trailer 
Galaxie 6, built-in cupboards, stove, 
fridge, sink, sleeps six, canopy, asking 
$2,800, propane or electric. Call: 705- 
799-6331 or 728-0215 


14' CEDAR STRIPboat, good condition, 
$200. Apply: 281 Oshawa Blvd. N., 
Oshawa 


THREE 10-SPEED BIKES, good condi¬ 
tion. Telstar TV game. Call: 728-0883 


9" RADIAL ARM SAW Craftman $250. 
Apply: 225 Grandview St., or Call: 728- 
7279 


SOFA CHAIR, velvet covering. Dining 
room table — 4 chairs. Coffee table, 2 
end tables, lamps, red-gold. Call: 668- 
7176 


NEWLY CLEANED AND bound green 
rug 10 x 12, newly cleaned 6x9 oriental 
rug. Bel Air Chev 1969, as is, reasonable. 
Call: 723-9267 


1980 14' FIBERGLASS runabout with 
sleeper seats, convertible top, 55 hsp 
Johnson and trailer. Used approxi¬ 
mately 30 hours. Call: Hampton 263- 
2510 


1977 SUZUKI PE 250 Dirt Bike $750 or 
best offer. 1975 Suzuki TS 75CC Enduro 
excellent condition $350, best offer. 
Call: 723-6252 


1968 PONTIAC CONVERTIBLE, certi¬ 
fied, asking $2000. Pool 75' round -—25' 
across, above ground, sand filter asking 
$500. Call: 725-4907 


BEDROOM SUITE — 3 piece — double 
bed, dresser, chest of drawer, excellent 
condition $150. Eight track player for 
car, make offer. Call: 623-6843 


1980 OLDSMOBILE LS — 2 tone paint, 
small 8. Automatic trunk opener, PS, 
PB, AM-FM radio. Weights and bench 
$40. Call: 623-6843 


220 VOLT HEAVY DUTY Commercial 
Airconditioner, window type $200. Call: 
416-797-2082 


ONE SELKIRK ZERO — Clearance Fire¬ 
place, worth over $500 new, asking $250 
or best offer. Call: Newcastle 987-4268 


MOTORCYCLE HELMET — shoe full 
face — like new, $45. Call: 725-1698 


16' FIBERGLASS BOAT with rebuilt 80 
hsp Mercury on 2,000 lb. trailer, some 
extras included. In good condition, ask¬ 
ing $3,200. Call: 725-6087 or 728-9520 


4" x 4" x 8' LONG CEDAR, also cedar 
fence posts, all sizes. Can deliver. Call. 
1-786-2402 


1980 CHEV VTON Scotsdale, Short 
Box, 350, Auto., 4-wheel drive, unlock¬ 
ing hubs, sliding rear window, rear 
step-bumper. Many extras $8500. Call: 
725-9270 


OVAL BRAIDED RUG, blue and mauve, 
approximately 4' x8’6".Good condition. 
Call: 725-1443 evenings 


1975 BELLVUE HARDTOP tent trailer 
with canopy, asking $1100. Call: 723- 
5582 


1980 SUZUKI RM 80 CC $600 Also 1976 
Suzuki 250 Enduro. Both bikes in excel¬ 
lent condition. Call: 1-983-9204 


1980 CHEV VTON, 6 Cycle, 4 Speed, 
Step-up Chrome Bumpers, Fibreglass, 
camper, 3 way fridge and stove. Call: 
579-8310 


1969 FORD VTON Pickup W/76 360 
Motor and 74 Chassis, $1000. Call: 576- 
1373 ask for Don 


HOUSE $15,900. Large lot, Lakefield 
Excellent for cottage, weekend or 
retirement home. Sanitary Sewers, 
water services, can be renovated. Call: 
725-9481 


15' ROCKET TRAVEL Trailer, weighs 
1,650 lbs., 3 burner stove, ice box, 
sleeps six, $1100. Call: 728-5520 


SWING SET AND SLIDE — complete 
Cub outfit. Call: 683-4564 


AIRCONDITIONER 10,000 BTU s. 26" 
colour TV, floor polisher, linfid gold 
drapes, bedspread, matching drapes, 2 
table lamps, reading lamp. Call: 725- 
3830 


LOG HOUSE, 1,300 square feet. Camper 
Camp and Truck Box. Call: 723-1308 


HALF PRICE — 2 year old 7 piece Oak 
Dining Room Set ($850). Soft top tent 
trailer or box trailer $300. Call: 579-0180 


ELECTRIC PLAYER PIANO with manual 
pump-rolls — honkytonk — bench — 
full keyboard. Beautiful A-1 condition 
$3000 firm. Call: 728-6964 


CHILDS 20 KEY ELECTRIC organ $35. 
Browny uniform, size 8, $10. Call: 725- 
4661 after 5 p.m. 


1975 LIONEL HARDTOP tent trailer, gas 
stove, 3-way frig or icebox, very good 
condition, asking $1550 or best offer. 
Call: 623-5807 


MOVING — Gas Barbecue, Electric 
automatic organ, cottage items, canoe 
paddles, child’s rocker, train, car set, 
garden tools, pool chemical dispenser. 
Call: 725-1668 


1969 CHEVROLET, running condition, 
best offer. Call: 725-8668 


25 HSP ELTO Outboard Motor $90. 
Aluminum front door 34" x 82" $15. 
Bathtub sliding door and guides $10. 
Call: 723-2701 


HOOVER — Spin-Dry, 8 place setting of 
Porcelain dishes, Birks — Regency 
Plate (Louis) 3 place settings. Ladies 
Figure Skates size 3. Call: 723-3188 


SMALLER SIZE 10 speed bicycle, ask¬ 
ing $35. Call: 723-1620 


17' BEACHCOMBER fibreglass boat 
with 100 hsp Evinrude and double axle 
trailer, full price $1800 Call: 728-3297 


1979 GMC SUBURBAN Wagon. 20' 
Mason boat with 6 cylinder Mercury 
outboard drive with boat trailer. Call: 
728-3297 


IRONING BOARD $5.00. Call: 723-0369 


BIRCH TREES, Colorado Blue Spruce, 
Austrian Pine, wholesale prices. Can 
also dig your own. For more information 
call: 143 Eastlawn Street 


LAWNMOWER, BRIGGS and Stratton 
Engine 305 hsp, excellent condition, 
asking $50. Two aluminum combina¬ 
tion doors, $10 each. Call: 723-2189 
after 4 P.M. 


TWO PIECE SUITE for patio or small 
kitchen. Round white table with two yel¬ 
low chairs. Excellent condition. Ori¬ 
ginally $200 — $75 firm. Call: 576-5969 


CEDAR TREES for hedges and birth 
trees. Antique treadle sewing machine. 
Call: 728-2098 


STEEL STEP BUMPER $45. Sonar Ar¬ 
cade game made by Sega $200. Call. 
723-1650 


1975 CAMARO $1650, as is. Standard 
Axel hitch $29. Galanti Organ $1050. 
Pool table $125. Call: 728-7657 


1965 SS IMPALA CONVERTIBLE. Fac¬ 
tory Tach, Gages, 53,000 miles, $3200. 
Certified. Call: 728-3547 


GOLF CART AND BAG in excellent 
condition. Call: 725-2369 after 5 P.M. 


REGISTERED HALF ARAB Pony Mare, 
13.3 hands, 7 years old, very good with 
children, due to foal June 1st, bred by 
pure Arab. Call: 725-4228 


ADULTS WHEELED BIKE, as new, $195. 
Jack Knife Action exerciser $35. Belt 
exerciser $35. Call: 728-1926 


350 VEGA 1974, asking $2500. Call: 
576-6175 (Shift 1) 


1974 PONTIAC LeMANS as is. Mechani¬ 
cal and body work needed, $500 or best 
offer. Call: 576-3376 


GOAT AND KIDS for sale. Furnace, two 
years old, best offer. Cal 623-6693 


1972 BMW, 600 CC, 1975 Honda CB 
125-CB 200, 1978 Yamaha TT500, 1981 
Can-Am 400. Call: 655-0043 


1981 YAMAHA YZ 250. 6 Wheel Drive 
all terrain Vehicle. Call: 655-4403 


1981 SUZUKI GS 650 L, low mileage and 
extras, woman owned. Call: 723-5900 
after 4 P.M. 


GLASS TOP COFFEE tables, pine 
pioneer stump coffee table and end 
tables, colour TV, recliner, occasional 
chairs, floor polisher, other items. Call: 
728-6102 


DINING ROOM SET, kitchen set, 
chesterfield and chair, 360 Yamaha 
Road Bike (certified) large assortment 
of inside and outside doors. Call 725- 
4247 after 3:30 


COCKER SPANIEL American blonde, 
male, 11 months, champion sire, CKC 
registered. Call: Bowmanville 623-6956 


1975 YAMAHA TRAIL Bike 80CC $250. 
1961 Yamaha Trail Bike less motor for 
parts $25. Sliding Glass Window 4' x 3’, 
complete with glass and screen $50. 
Call: 728-4596 


FIBREGLASS CAR TOP luggage car¬ 
rier, holds 6 suitcases. Call: 728-2601 


1976 OLDSMOBILE ROYAL, power 
steering, brakes, windows, aircondition, 
tilt wheel, power trunk. Excellent condi¬ 
tion, asking $2000 certified. Call: 728- 
1960 or 723-2162 


ROCKER AND RECLINER $150. 
Clairetone Stereo AM-FM phonograph 
$100. Call: 725-1409 


WEDDING DRESS 12-14 with train. 
Ladies coat furtrim, reasonable. Johnny 
Pole new. Men s bicycle. Baby articles. 
Call: 723-1683 


CISTERN PUMP and drive point with 12' 
of pipe $50. Chrome table 30" x 42” x 54" 
with 4 chairs $40. Vacuum cleaner $15. 
Call: 576-7794 


1979 GMC SIERRA Classic, PS, PB, 
semi customized. 1975 Can-Am MX2- 
250 as is, best offer. Call: 571-2970 


REALISTIC 8 TRACK player/recorder, 
like new $200. Rollaway bed $50. Kitty 
basket $3.00 Call: 723-1340 


1970 PONTIAC LAURENTIAN 350 V-8, 
good engine, good transmission. Best 
offer. Call: 728-3925 


1978 CHEV 305, power brakes and 
steering, very good condition. Call: 
623-7672 


NEW HOUSE, big lot, good garden soil. 
Blackstock. Call: 623-7672 or 986-4466. 


1973 VW BEETLE, excellent condition, 
yellow, new gas heater, new brake, 
good on gas, asking $2100 or best offer. 
Call: 982-5153 


1975 CBT 500 HONDA will certify $1100 
or best offer. 1978 Kawasaki, like new 
$1000. K-Z-400 or best offer. Cali 885- 
4937 


1975 CHEV WAGON, loaded, need body 
work. As is or for parts $450 or best 
offer. Call: 723-5415 


AIRSTREAM TRAILER 1966, 26', w 
rear bath, double bed, in good co 
tion. Call: 416-885-2212 


Continued on f 
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DURHAM MEDICAL LTD. 

SICK ROOM SUPPLIES 


RENTALS • SALES • SERVICE GM AND CITY EMPLOYEES 

ALL PATIENT AID EQUIPMENT covered by health insurance 
ALL rantm miu tuuirtvitiN i for most patient aid equipment 




JIPCO 



728-1112 

92 SIMCOE N. 
OSHAWA 


A COMPLETE LINE OF 

HOSPITAL 

& CONVALESCENT EQUIPMENT 


LOCALLY OWNED AND OPERATED 


+WmmESmlm+ 


SERVE 


Steve Kisil Heating 
& Air Cond. Ltd. 
453 Simcoe St. S. 
Oshawa, Ontario 
L1H4J7 


t i h i n 1111 mu 11 M 11 n mm M mi i ii 111 n hi 1111111 iiiimii 


We are an Independent Dealer 
and purchase our oil 
through PETRO-CAN 
Extra Benefits provided for 
UAW Retirees, Senior Citizens 
& Co-Op Members 

To better serve our customers 
We have expanded our Services! 

WE INSTALL: 

Oil Furnaces • Gas Furnaces 
Electrical Pleneum Heaters 
Central Air Conditioning 
Humidifiers 

WE SUPPLY & SERVICE: 
Residential • Commercial 
Farm 

Gasoline, Diesel Fuel, 

Fuel Oil, Stove Oil 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiimmiiiiiiiiiiiiiiiiiiiiiiiii 

Radio Dispatched 24 Hour Service 
lllllillllllilllllllllllllllllllllilllllllllilllllllllllllll 

For More Information Call 
728-5138 or 571-1931 

liimiiiiiiiiiiiiiiiiiiiiiiimiiiisiiiiiiiiimiiiiiiiiiii 


You’re a V.I.P. at 
Green & Ross! 

y 

Use your union card for savings on tires and automotive 
products by the famous names you’ve come to know 
and trust. Use it for honest, reliable service you can 
count on, too. For 48 years we've run our business y^d^ 
with integrity, offering you the best products y^^^rK - 
and service at best possible prices. In y^^JY 
fact, we've passed the strict testing 
required, and are fully approved 

by the O.M.L. We stand behind femPP* 

every job we do with our 
exclusive written Green \ AT 

& Ross warranty y^^AM k 
- satisfaction ^ 

guaranteed! 


m-m 


° <\ e 



. 0^.09 



Any passenger tire purchased at Green & Ross 
is automatically protected against normal road 
hazard damage by our free Trouble Guard 
Guarantee. (Complete details available at any 
Greerr & Ross location.) 


TIRES 

20%-30% OFF 


MFG. SUGG. LIST 


€AAODfYE/AH 

IPGoodrich 

PERFORMANCE nets 


Green & Ross 

The Car Care Store 

534 Ritson Road South 

(Just north of 401) t ,* 

Oshawa 728-6221 cards 


ALL MAJOR CREDIT 
CAROS ACCEPTED 


WHITBY TRAVEL 


ONTARIO 

TRTVEL 

MXISTRY 

CONFERENCE 





SPECIALIZING IN ABC CHARTERS TOURS 
& HOLIDAY PACKAGES 

REGISTERED & BONDED FOR YOUR PROTECTION - » 1067984 

GIVE DON AND JOYCE READ A CALL ANYTIME 


1022 KING ST. WHITBY 

FREE PARKING 

• CLUBS & ASSOCIATIONS 

• CRUISES 

• CHARTER FLIGHTS 

• INDIVIDUAL GROUP PACKAGES 

• BUS TOURS 


6681 




• AIRLINE TICKETS 

• SALES INCENTIVES 

• COMPANY GROUPS 

• PREPAID TICKETS 

• TICKET DELIVERY 


Special Discounts for UAW Members 
on Holiday Packages only 


SHOPPE 


; >1 ! We challenge you to find our high quality 

^ ». ■' and Iaiu nriAAc 


\U V \> 


and low prices, 
anywhere else in town. 


'Special pricing arrangements for 
LOCAL 222 members 
'Special rates for students 
'Special retiree and Senior Citizen rates 

Same day service — lab on site 
to take care of immediate needs 
on most prescriptions 
Eye examination can be 
arranged 

Optical Lab 571-1269 


Eye Shoppe 
16 King St. E. 
Oshawa 571-3910 


Eye Shoppe 
28 Water St. 
Lakeview Plaza 
Port Perry 985-9388 


Eye Shoppe 
238 Division St. 
Cobourg 372-6532 


UAW 

Summer and 
Winter 
Jackets 
available at 
UAW Hall 


Local 222 
says 
NO 
to 

concessions 



QUALITY & PRICE - A GREAT COMBINATION! 


i Designer Styles 
i Sports Eyewear 
> Racquet Ball.Frames 
i Fashion Tints- 
i Sunglass Eyewear 


** „.V\V 




i Price 
i Quality 
i Service 
i Selection 
■ Repairs 

> Prescriptions Filled 

> 2 Licensed Opticians 
to serve you 




FASHION IN LINE FRAMES by Swann. Capri. 
Stylrite, World ot Frame. Essilor.' Lux. Logo, 
Amor and others 

FIRST QUALITY LENSES by American Optical, 
Bauch & Lomb. Imperial. Orma. Coborn and 
others 

1 r»0/ SENIOR CITIZEN DISCOUNT - 
I U /O On any Complete Pair ol 
Prescription Glasses 


BOB JOHNSON maggie blakolmer 

Managing Licensed Optician Optician 


edictntizaC Optical Company 


HOURS: Mon.-Fri. 9:00 a.m.-5:30 p.m. 

Wed. & Sat. 9:00 a.m.-l :00 p.m. 
Thurs. 9:00 a.m.-8:00 p.m. 

32 Bond St. E. 


579-6411 


Camsport Trailer Sales 

Highway 115-35, Newcastle 
3 miles north of 401 — 987-5174 



A 






For all your Trailer Parts and Accessories 
Prowler and Holiday R.V.'s 
17 -35’ Fibreglass and Aluminum Truck-Caps 
Superior Propane Refill Centre. 
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SWAP COLUMN 


North Plant News 


Continued from Page 5 


STAINLESS STEEL and porcelain sinks, 
bathroom stool, new, 2 saw horses, 
numerous plank and boards, barbecue 
reasonable tor job lot. Call: 723-9858 


RCA VICTOR 1930's era floor radio, 2 
apt. sized stoves, kitchen cupboard unit 
with sink and faucet, black and white 
TV. Call: 723-9107 


USED GASOLINE lawnmowers TORO 
and BRIGGS and STRATTON. Dresser 
with mirror, solid wood in excellent 
condition $55. Call: 725-6104 after 4:30 
P.M. 


1976 OLDS DELTA 88 Royale 2 door 
coupe, excellent condition — 1 owner 
— 81,000 miles, asking $1700. Call: 
723-7725 


1969 FIREBIRD, new paint, no rust, 400 
motor, new rad, certified $220. Electric 
stove $150, excellent condition. Port¬ 
able TV, black and white $90. Call: 728- 
9834 


TRAIN SET on 4 x 8 board. Fully equip¬ 
ped. Good condition. Asking $60. Girl’s 
Dominion roller skates, size 5, $20. Call: 
576-2056 


ENGAGEMENT AND WEDDING ring. 
Appraised at $950. $500 or best offer. 
Call: Whitby 668-1956 


DISHES, CLOTHING, games, double 
bedspread and matching drapes, Many 
other items. Apply: 14 Rockcliffe SL, 
May 29 & 30, 9 to 6 P.M. (south off King 
St. E.) 


1981 PONTIAC GRAND LeMANS, fully 
loaded, asking $8800. Call: 576-6642 


FOUR 165 SRI3 RADIAL tires and new 
1965 Chev frQnt and rear chrome 
bumpers. Call: 576-6255 


197317’ GLENDALE TRAILER, sleeps 6, 
fridge, 2-piece toilet, awning, 22’ deck, 
shed, extra fridge, at Pioneer Park. Sea¬ 
son paid for 1982. Asking $3800. Call: 
725-3978 ' v 


1978 BUICK SKYLARK V-6, excellent 
condition. $3800. Call: 723-9636 


1981 VIKING SUPER light hardtop trail¬ 
er, fridge, icebox, 2-burner stove and 
sink unit. Toilet with sewer hookup. 
$2500. Call: 1-705-277-2642 


TWO HP JOHNSON outboard motor. 
1972 model. Call: 725-1678 


SEARS BEST BED frame with Queen 
size box spring, $50 Deep green carpet, 
9' x 12', $50. Gold round rug, $30. Call 
725-9310 


THREE-SPEED LADIES folding bicycle, 
excellent condition. Great for camping. 
Call: 723-9488 


1980 CHEVY VAN, LOADED. Call: 723- 
7551 or 986-5342 


ROLL BAR for motorcycle. New. Call: 
723-7655 


GE DRYER, good condition. Call: 571 - 
2744 before 7 P.M. or 728-0920 after*7 
P.M. 


RABBITS CAGES. 1 bicycle. Call. 728- 
2665 


CONTEMPORARY STEREO console, 
AM-FM. Yellow velour high back chair, 
like new. 4-spoke wheels for Triumph. 
Brass fireplace screen, 27 x 42. Rocking 
chair. Folding. Call: 725-3152 


MARLIN 30-30 RIFLE and Marlin 32 
Special and gun cabinet. Call: 576-3753 


24V 2 ' TAURUS TRAILER, 1977, plus ex¬ 
tras. Aluminum door, 33V4 x 81V. Oars 
and oar locks. Fuse boxes, various 
sizes. Singer antique sewing machine. 
Call: 725-4441 


1967 VOLVO 122S ENGINE, in excellent 
running condition. Body needs work. As 
is. Best offer. Call: 725-8416 


LARGE WOODEN PLANTER, 6 x4 x2', 
complete with fluorescent lights and 
grow tubes and 2 galvanized trays. Call: 
723-6803 


AIR CONDITIONER. 8000 BTl|3-speed, 
side sliding window Very good condi¬ 
tion. Call: Port Perry 985-8594 


PLAID GOLF BAG holder with 7 irons 
and 3 wooden golf stick. Hand lawn- 
mower, self-sharpening, GE floor 
polisher. GE hair dryer. Call: 728-8229 


FOR RENT 


LAKEFRONT COTTAGE for rent, Lake 
Couchiching, Orillia, 2 bedroom, sandy 
beach, ideal boating, fishing and 
swimming (especially small children). 
Call: 263-2322 or 576-9700 


TWO BEDROOM HOUSE by GM North. 
Available July 1st. Call: 728-2280 


TWO BEDROOM lakefront cottage, 
Haliburton, all conveniences. Good 
swimming and fishing $135 per week. 
August. Call: 725-7700 


SERVICES 


MOTHER OF TWO wants to babysit in 
own home, any hour, any age, one or 
two children, for $1.00 an hour. Call: 
576-4707 


TWO TOY POODLES, registered (ap¬ 
ricot and silver) for stud available. Call: 
Hampton 263-2967 


ABORTION REFERRAL. Call: 728-3242 


IF YOU ARE THE SPOUSE or relative of 
a problem drinker and seeking help. 
Call: Al-Anon 728-1020 


PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 


DISTRESS CENTRE. Telephone be- 
frienders. Available 24 hours a day. Call: 
579-1121 


ARE YOU COPING WELL with daily 
stresses? Community Involvement and- 
Volunteer Programme needs volunteers 
to assist others who are experiencing 
emotional difficulties. If you can help 
Call: 579-7661 


WANTED TO BUY 


DEHUMIDIFIER, in good working condi 
tion. Call: 725-1871 


POST CARDS OF ONTARIO towns, 
especially Cobourg, Port Hope and 
Oshawa. Call: 1-372-8176 


PROPANE SPACE heater and tank. 
Suitable for cottage. Call: 579-3644 


ELECTRIC TYPEWRITER. Call. 728- 

5562 


DRAFTING TABLE. Call: 728-0193 


TEE NEE TRAILER for a 14' aluminum 
boat. Call: 725-6282 


WANTED TO RENT 


BOAT HOUSE on Trent System. Yearly. 
Call: 723-6771 


BRING ALONG 

YOUR BEEF__- 

(HO, 

VeULLY 


SHOP MEETING) 


By JOE LEITH 
Committeeman 
Zone 30, Stamping & Clusters 

Plans are underway by the Com¬ 
pany to build a bank of parts up to 60 
days ahead in case of a strike as the 
Stamping Plant, for some parts, is 
the only plant 
makingthat part. 

I know we won’t 
want our Ameri¬ 
can Brothers laid 
off because of a 
lack of parts 
while we get by 
on coffee and 
donuts. Super¬ 
intendent Gary 
berry has agreed 
to get 40 to 50 full 
size lockers for Building 53 in two to 
four weeks if he can do it, as well as 
getting lockers for upstairs. Building 
50. 

I see Andy Matthews, General 
Supervisor of Inspection, has taken 
the right step, with his purchase of 
Metatarsal shoes. It seems at least 
some members of Management are 
setting a good example by wearing 
what the hourly rated are forced to 
wear. 

General Motors, in my opinion, 
has the poorest publicity of the Big 
Three. Ford’s ads show hourly-rated 
people saying we make a good pro¬ 
duct and how good their gas mileage 
is, Chrysler tell about their gas mile¬ 
age, and how their cars hold their 
value. 1 like one television Com¬ 
pany-paid advertisement where this 
model says, "Nobody's got it like 
Pontiac!" Got what? 

Did you know that you can buy a 
staff car from General Motors and 
finance it for 17.85 percent while, if 
you buy a new car from a dealer, you 
pay 21 percent interest? I was asked 
why GM employees should not be 


By BRUCE McARTHUR 
Region Councillor 

In progressive government it is 
imperative upon both staff and 
elected to be competitive with the 
private sector. One example is just 
occurring this 
year in the Public 
Works Depart¬ 
ment in the city, 
after an indepth 
study on how 
Oshawa collects 
its garbage and 
with new equip¬ 
ment on the mar¬ 
ket. You may re¬ 
call that just a 
few years ago we 
used three men on a truck then that 
number was reduced to the two man 
crew. Now on city streets you will 
start to see a one man garbage truck 
being leased on a trial basis with an 
option to purchase. All the changes 
mean big dollars in savings to the 
taxpayers reaping the benefits. Gar¬ 
bage collection is hardly the most 
exciting subject to write an article on 
but its cost to do the task are enor¬ 
mous. Yes, we had the co-operation 
of the Union and the Committee in¬ 
sisted that the study be shared with 
them and as a result a letter of under¬ 
standing was reached. 

TAX INCREASE 
The city over the past 10 years has 
increased taxes very modestly and 
contrary to other levels of govern¬ 
ment. This year the increase will be 
about 2.3 percent. The reason is in 
part due to some large scale building 
projects which took place in 1981 
plus a very healthy surplus brought 
forward. The surplus was due to a 
light winter in 1981 and interest 


able to finance at the lower and same 
rate as the staff car rate, but I guess 
GM does not want us to buy new cars, 
but staff cars instead. 1 have brought 
this to the attention of one of the top 
GMAC officials to see if we can get 
the staff car interest rate when we 
buy a new GM car. 

NORTH PLANT DEATH 

The North Plant has a new Plant 
Manager, namely Paul Judd, who 
shortly after getting here announced 
to Department 9 Wiring Harness that 
the department, of approximately 
175 people would be phased out in 
August 1982. The department was 
making money, but this was not 
enough to keep this department in 
Oshawa. Over 125 of these people 
have 20 years seniority or more. 
Management in the North Plant were 
not even consulted about this move, 
so I was told. I wonder if Mr. Hack- 
worth, GM President, Oshawa 
knows or cares who made this deci¬ 
sion. The Stamping Plant is hiring 28 
people back to the Department. 

BUILDING 59 

The new air conditioning unit for 
the lunch room is supposed to be in¬ 
stalled in two weeks. The outside 
lunch area complete with horseshoe 
pit has not been completed yet! 1 have 
brought this fact to the attention of 
Superintendent G. Berry about no 
picnic tables outside for us to sit at. 
Management claims Building 53 
didn't have enough people in to jus¬ 
tify bringing in a sweeper on a Satur¬ 
day. But managed to bring three 
supervisors in to look after 27 
people. 

BUILDING 56 

Due to the blocking off of Building 
56 lunch room the Company has 
agreed to install air conditioning, 
from the present office ductwork. 


earned on city investments from 
money on hand but not spent til later 
in the year. I do not know of any 
large municipality who have been as 
successful in keeping taxes down. 
Doing our work more efficiently is 
also a major reason for our low 
increase. 

While we have so many people on 
layoff and unemployed this year and 
the future very unclear it is important 
that we in city government not place 
undue burdens on our people. 

LAKESPAN 

It was a sad day when the truck 
ferry service operating from the 
Oshawa Harbour went out of busi¬ 
ness. I am told that in the past month 
certain improvements in business 
had taken place and more with busi¬ 
ness coming. The debt that had ac¬ 
crued and the servicing of that past 
debt drove Lakespan under. There 
are other moves afoot that might 
resurrect the ferry with new owners 
operating a new larger ship. The 
Longshoremen even offered to work 
for nothing to assist the Lakespan 
operation but to no avail. It is strange 
that a city as large as Oshawa has run 
out of burial space and there are no 
prospects for the establishment of 
any new cemetery forthcoming. This 
might appear a joke to many, but un¬ 
less you already own space in an 
Oshawa cemetery you will have to be 
buried in Whitby, which to many 
might not be theirideaofbeingcloser 
to heaven. Over the past year I have 
worked closely with people in the 
business and tried to encourage them 
to develop one locally. Still no luck, 
but perhaps the city ought to con¬ 
sider expanding their present burial 
grounds into another new area. No 
jokes please and do drive carefully. 



THE OSHAWA & DISTRICT 
CREDIT COUNSELLING 
SERVICE 

“Guiding People From Red To Black” 
PROFESSIONAL — FREE — CONFIDENTIAL 


172 King St. E., Room 106 
Oshawa, Ontario L1H 7N2 


579-1951 


UAW Summer and Winter Jackets 
Available at UAW Hall 


PROBLEMS? 

Alcohol and/or Drugs 
UAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential UAW Reps. 

Davey Thompson: 723-5812 / In-Plant: 7069 
North Plant Medical Centre: 644-5146 / Home: 725-8533 

Ed Malloy: 725-1759 / In-Plant: 7072 or 6491 
South Plant Medical Centre: 644-6093 / Home: 576-6018 

Don Powless: 725-1759 / In-Plant: 7072 or 6491 
South Plant Medical Centre: 644-6093 / Home: 725-5805 

All Can Be Reached At Union Hail: 723-1187 


Local 222 
says 
NO 

to concessions 



Death and Taxes 
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Mews & Views 
from Parts 


By BURT BUSKER 
District Committeeman 

CONTINUE PENSION 
INCREASES 

There have not been any good ex¬ 
planations given as to why the basic 
pension increases had to remain 
frozen in the American GM-UAW 
Pension Agree¬ 
ment for thirty 
(30) months. 1 
can’t understand 
what effects the 
“measly” pen¬ 
sion increases 
have to boost the 
slumping car 
sales. The pen¬ 
sioners have 
been receiving 
basic pension in¬ 
creases of 20 cents to 30 cents for 
each year of service, paid quarterly 
or every six months during the 1979 
Pension Agreement. Looking at the 
rising cost of living, you would not 
think that these small pension in¬ 
creases were excessive. "If the 
Corporation were sincere about job 
creations, they would continue their 
program to provide for adequate 
pensions so that more employees 
will retire to create job openings. 1 
hope that the Canadian GM-UAW 
Bargaining Council will remember 
those who laid the foundation for our 
Union, and take a stand for those 
already retired and those who are 
planning to retire, making sure that 
the basic increases are continued 
during the life of the 1982 Contract 
Agreement. 

LAY-OFFS IN PARTS 
Just like many other areas in the 


plants. Parts & Service has also been 
affected by severe lay-offs. The 
Company first announced a lay-off of 
ninety (90) employees, followed by 
the permanent lay-off of twenty- 
eight (28) impaired and/or senior 
employees classified as Light Uni- 
tizers. I guess all the lay-off 
announcements are part of the Com¬ 
pany wanting the Union to make 
“concessions’’ in the 1982 
negotiations. 

During a recent Parts lay-off, the 
Company retained three (3) junior 
seniority Lift Truck Drivers in vio¬ 
lation of a Letter of Understanding. 
The seniority dates of the employees 
are: 10-8-1963; 10-21-1963; 10-25- 
1963. 

“If any Department 1 employees 
are laid off from Parts & Service with 
more seniority, as per the above, 
they should contact their 
committeeman and process a 
grievance. 

RETAINING DEPARTMENT 1 
EMPLOYEES 

1 have held a meeting with the 
Company in regard to retaining the 
Department 1 employees for summer 
help who would otherwise be laid 
off. Parts Management informed me 
that they were not opposed to re¬ 
taining the Department I employees 
for summer replacements, providing 
they would forfeit their vacations 
during the summer months. At the 
time of writing, I do not have a firm 
commitment from Mangement in 
writing, although I’m hopeful that 
this proposal can be worked out. 

I’m taking my vacation in June. I 
wish you all an enjoyable summer 
holiday. 



NOTICE 

ATTENTION: All past and present employees of "B Body Reject 
Department. There will be a reunion at the Union Hall on Satur¬ 
day, June 5th from 1 00 p.m. to 6:30 p.m. Departments 65 and 68B 
and all other servicing departments welcome. A special invitation 
to members of the Reject Social Club. Refreshments. 

For further information call: Max Pollard 723-9056 

Gerald Mackey 723-5877 

Phil Tamblyn 623-2879 



District 3 Report 


By KEITH POST 
District Committeeman 

I was able to get a copy of the April 
30, 1982 letter President Hackworth 
sent to all salaried employees. The 
following is part of this letter: 



“I know that 
some salaried 
employees may 
be wondering 
whether further 
sacrifices may be 
required as a re- 
sult of con¬ 
cessions on the 
part of hourly 
employees in the 
USA. Please be 
assured that this 
is not the case. In fact, we will con¬ 
tinue to award merit increases to 
salaried employees. Additionally, 
we now are examining policies and 
practices applicable to salaried em¬ 
ployees in the U.S. and Canada — 


those that do not represent sacrifices 
—to determine what changes may be 
made. These decisions will be made 
in the near future, and you will be 
given complete information as soon 
as possible. The sacrifice that you 
and your GM friends are making 
stands as further evidence that GM 
has the finest group of salaried 
people in the world — bar none.” 

Sincerely, 

D.E. Hackworth 

CON BOYS 

Mr. Concession Fraser and his con 
boys were dealt a major defeat in the 
USA when the Union local in Toledo, 
Ohio rejected the CON PACT. The 
con boys had stated they needed ap¬ 
proval from each of the three locals in 
order to implement the $115 million 
(U.S.) investment plan. The workers 
there did not get sucked in by the con 
boys even though the six Cost-Of- 
Living increases were to be repaid 
with 10 percent interest in 1985. I 


congratulate the Union membership 
and Union leadership in Toledo, 
Ohio. When the membership is con¬ 
fronted with a Company position — 
concessions — they will decide to 
take the Union position — NO con¬ 
cessions — every time! If you con¬ 
sider the Company propaganda the 
newspapers are full of, they can only 
get very few members believing their 
propaganda. The 25 cents you and I 
pay for a newspaper does not pay for 
the paper. It is Company advertising 
that pays the newspaper company’s 
profits. 

So, when it comes time to take 
sides, Company-Union, you better 
believe they are not on our Union's 
side! 

I will be attending the Canadian 
Labour Congress Convention in 
Winnipeg and taking two weeks of 
my vacation on my return. 
Committeeman Les Sweet will re¬ 
place me. 


Body Holocaust 


By AL HIGNETT 

General Motors, the “master-re¬ 
gime”, saw fit to "exterminate” 
15,000-18,000 people. I personally 
am a refugee in “B” Body and was 
lucky enough 
with the five (5) 
years seniority 1 
have, to escape 
this unjustified 
lay-off. In my 
opinion, the 
“United Auto 
Workers” are 
being used as a 
testing ground 
for the "Corpo¬ 
rate Moguls" to 
play their game of shifting the blame 
of sagging car sales and weakening 
economy and trying to make the 
UAW the proverbial Escape goat 
that the Corporate goons spend so 
much time in search of. If they really 
wanted to find a solution to the sky¬ 
rocketing inflation and high unem¬ 
ployment in the free-world, all they 
would have to do is remove part of 
the taxes on oil and force the “oil 
companies" to sell their gasoline at a 
fair price and they could still make a 
fair profit instead of continually 
escalating taxes and basic prices. 
You could blame a million and one 
things on “labour and Unions" but if 
you get to the “root of the problem" 
you will find the oil company's prices 
in conjunction with taxes, are at the 
bottom of the deteriorating 
economy. 

CONCESSION FEVER: 

The greatest disease the 
working-man will ever face is Union 
concession. Once it starts, it spreads 
like cancer and the only cure is to 
stop it early or it will destroy the 
labour movement. 

I feel if the contract is re-opened 
and concessions are made like in the 



USA, it is like opening "pandora’s _ 
box". If they break the UAW they 
will be setting a "precedent" never 
before heard ofexcept for the United 
States, in Union history. The United 
States made their first big mistake 
when they let Douglas Fraser sit on 
the “Board of Directors” of 
Chrysler. When Union and 
Company “crawl into bed" together 
you know it is always the member¬ 
ship that gets it. They never satisfy 
their needs and they never learn. It is 
no wonder that 1 believe Douglas 
Fraser is not going to run for the 
“Presidency" of the UAW for 
another term. The contract that was 
accepted in U SA was only 52 percent 
of the voting membership. Thank 
God I live in Canada! Just remember 
that the contract that we the 
membership will negotiate, is only 
good for 2-3 years then we are faced 
with another contract. Will we-face 
them with concessions and mfrrg 
setbacks due tothe economy? NO! If 
the Union is broken here in Canada, 


we will always face Company 
“propaganda" and set backs. Con¬ 
cessions must stop here in Canada if 
organized labour is going to survive 
the so-called recession! 

IN CONCLUSION 

The outrageous statement by 
Prime Minister Trudeau about how 
Unions should take concessions to 
help stop inflation while he himself 
spends millions per year on booze 
alone goes to prove what he is doing 
to the country. 

"Abraham Lincoln” died because 
he set a lot of people “free”. “J.F. 
Kennedy" died because he had 
strength and courage during a world 
crisis in 1963. His brother “Robert 
Kennedy" died because he believed 
in the same thing. The “Pope" was 
almost assassinated because he tried 
to spread “love and peace” 
throughout the world but here in 
Canada we are cursed with “Pierre 
Elliot Trudeau” and “He” governs 
on! 


MOVING? 


Please complete the following change of address form and 
return it to the UAW Hall, 44 Bond St. E., Oshawa, Ontario. L1G 
1B1, so that your address can be kept up-to-date.' 

LOCAL 222 UAW 

CHANGE OF ADDRESS 


NAME 


PLEASE PRINT 


NEW ADDRESS .APT. NO. 

.POSTAL CODE. 


'1 


PLANT or SERIAL NO. 
OLD ADDRESS. 


PLEASE GIVE THIS TO YOUR COMMITTEEMAN 
OR CALL THE UAW OFFICE AT 723-1187 


Local 222 Goes to 
Canada 9 s Wonderland 

CORRECTION: — The May 6,1982 issue of The Oshaworker stated that the Sunday, 
June 13,1982 Canada’s Wonderland Passports were priced at $8.95. The actual price 
is $11.95 for the Sunday, June 13th (ONLY). The other days available are priced at 
$8.95 for June 9,1982 and June 17,1982. 

The executive of Local 222 UAW has made arrangements to have passports 
available on three (3) separate days at a reduced cost. 

The membership may purchase Unlimited Use Passports at the Union Hall during 
the hours 8:00 a.m. to 4:00 p.m. at $8.95 and $11.95. 

The three days in question are Wednesday, June 9th and Thursday, June 17th at 
$8.95, and Sunday, June 13th at $11.95. 

The passports must be purchased by May 30th, 1982. 



















OSHAWORKER / MAY 20, 1982 9 





( 111 Hockey 
League Banquet 


&t. Jofjn Ambulance 

NO. 435 GENERAL MOTORS 
AMBULANCE DIVISION 
OSHAWA, ONT. 


WILL YOU JOIN US TO HELP 
LESS PRIVILEGED?? 

FOR MORE INFO PHONE: 
FRED SCHNEIDER 
416 728 5315 OR 644 7509 


The best goaltenders of the year were (standing) Randy Brady (seated) Tim Vanstone from Coleman 
Movers. 


Harold Reid presented the Best Defenceman silverware to Cal Pettit who was selected by the league The 31st successful season of the UAW Hockey League came to a close. 


players. 
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Do A si Say Not As I Do! 


By MURRAY STRONG 
Committeeman 
Zone 42, Third Shift 

GM says “High interest rates, a deteriorat¬ 
ing economy, and a relentless increase in 
labour rates and material costs prevented 1981 
from being a year of real recovery for General 
Motors.” GM says 
“Without question, 
noncompetitive labour 
costs represent the 
single biggest disadvan¬ 
tage we must overcome. 
The current labour cost 
differential in excess of 
$8 per hour, comparing 
GM wages and benefits 
with those of Japanese 
autoworkers and with 
the average for all U.S. 
manufacturing workers, represents a dis¬ 
advantage to General Motors of approxi¬ 
mately $8 billion in a typical year. No com¬ 
pany can compete for long, and no jobs are 
safe for long, with that kind of disadvantage. ’ ’ 

BOARD OF DIRECTORS FOR GM 

Roger B. Smith, Chairman, Board of Direc¬ 
tors and Chief Executive Officer, * Service — 
33 years*, Director — 7 years. Edmund T. 
Pratt, Jr., Chairman of the Board, Pfizer Inc., 
*Director — 5 years. Anne L. Armstrong, 
former U.S. Ambassador to Great Britain, 
*Director — 5 years. Catherine B. Cleary, 
former Chairman of the Board, First Wiscon¬ 
sin Trust Company, Director — 9 years. John 
T. Connor, Chairman of the Board, Schroders 
Incorporated (Banking), Director— 16 years. 
Robert S. Hatfield, former Chairman of the 
Board, The Continental Group Inc., Director 

— 8 years. Raymond H. Herzog, former 
Chairman of the Board, Minnesota Miningand 
Manufacturing Company, Director — 4 years. 
John J. Horan, Chairman of the Board, Merck 
& Co., Inc., Director — 3 years. Ellmore C. 
Patterson, former Chairman of the Board, 
Morgan Guaranty Trust Company of New 
York (Banking), Director — 8 years. George 
P. Shultz, President, Bechtel Group, Inc., 
joined board in July 1981. John D. deButts, 
former Chairman of the Board, American 
Telephone and Telegraph Company, Director 

— 6 years. James H. Evans, Chairman of the 
Board, Union Pacific Corporation, Director 

— 2 years. Walter A. Fallon, Chairman of the 
Board, Eastman Kodak Company, Director 

— 9 years. Charles T. Fisher III, President, 
National Bank of Detroit, Director — 10 
years. Marvin L. Goldberger, President, Cali¬ 
fornia Institute of Technology, Director — 1 


year. Reuben R. Jensen, Executive Vice- 
President, Truck and Bus, Power Products 
and Components Operations, Service — 36 
years. Director — 7 years. Howard H. Kehrl, 
Vice-Chairman,,Board of Directors, Service 
—- 34 years. Director — 7 years. W. Earle 
McLaughlin, former Chairman of the Board, 
The Royal Bank of Canada, Director — 15 
years. Thomas A. Murphy; former Chairman 
of the Board of Directors^ Director — 10 
years. F. Allan Smith, Executive Vice-Presi¬ 
dent, Finance, Service — 26 years. Director 

— 1 year. J. Stanford Smith, former Chairman 
of the Board, International Paper Company, 
Director — 5 years. Leon H. Sullivan, Pastor, 
Zion Baptist Church of Philadelphia, Director 

— 11 years. 

Charles H. Townes, Professor, University 
of California, Director — 8 years. Leading this 
bunch of overpaid GM employees is F. James 
McDonald, President and Chief Operating 
Officer, Service — 41 years. Director — 7 
years. 

Questions to F. James McDonald 

1. Why do you need 24 people to make deci¬ 
sions which you are paid to make? 

2. What is their combined salaries? 

3. Could you live on a Japanese executive 
salary? 

4. Are robots going to buy GM cars and 
trucks? 

5. Is Edmund T. Pratt any relation to Vic 
Pratt of the Truck Plant? 

6. Is that why he is not being demoted? 

7. Do you feel UAW President Douglas 
Fraser needs to sit on the Board of Direc¬ 
tors of Chrysler? 

8. Do you realize Canadian workers can see 
through your concession attempt? 

9. Do you feel you need $1 million as a yearly 
salary? 

10. Why do you not take a pay cut as you are 
asking your workers to do? 

AUTOMATION 

We are promised that automation, the 
“second industrial revolution" will, in the 
long run, produce higher living standards and 
greater leisure for the Canadian people. 
Unfortunately, however, we eat and live in the 
short run and need food, shelter and clothing 
in the here and now. Joe Glazers song 
“automation”, which is based on a conver¬ 
sation between officials of the Ford Motor 
Company and UAW President Walter Reuth- 
er, that took place in the first Ford automated 
plant in Cleveland, is laughing with tears in his 
eyes. Its light-hearted satire reflects the con¬ 
cern and fears most workers have of the new 
age of automation. 


Automation 

I went down, down, down to the factory 
Early on a Monday morn 
When I got down to the factory 
It was lonely, it was forlorn 
I couldn’t find Joe, Jack, John or Jim, 

Nobody could I see 

Nothing but buttons and bells and lights. 

All over the factory. 

I walked, walked, walked into the foreman's 
shack 

To find what was what. 

I looked him in the eye and I said, “What 
goes?” 

This is the answer I got: 

His eyes turned red, then green, then blue 
And it suddenly dawned on me — 

There was a robot right there in the seat 
Where the foreman used to be. 

I walked all around, all around, up and down 
And across the factory 

I watched all the buttons and the bells and the 
lights — 

It was a mystery to me 

I hollered “Frank, Hank, Ike, Mike, Roy, 
Ray, 

Bill and Fred and Pete!’” 

And a great big mechanical voice boomed 
out: 

“All your buddies are obsolete.” 

I went home, home, home to my-every-loving 
wife 

And told her bout the factory. 

She hugged me and she kissed me and she 
cried a little bit 
And she sat down on my knee 
I don’t understand all the buttons and the 
lights 

But one thing I will say — 

I thank the Lord that love’s still made 
In the good old-fashioned way. 

ROBOTS VS. HUMANS 
The town of Florence, Ky., is about to get a 
boost in local employment from an unlikely 
source — a fully automated Japanese machine 
tool factory. The builder, Yamazaki Machin¬ 
ery Works Ltd., opened a manless factory, or 
“flexible-manufacturing factory” (FMF), 
near Nagoya, Japan, six months ago. And it 
has become a regular tour stop for U.S. con¬ 
gressmen, businessmen, and journalists. The 
$15 million factory in Kentucky, while small¬ 
er, will be an even more ad^mced version of 
the Nagoya FMF. 

The new Yamazaki factory will only employ 
six people: robots will do nearly all'the work. 
The company already has a manned ,’robotless 
plant in Florence that imports parts for local 


assembly. The planned FMF will produce 
enough parts to allow the downstream opera¬ 
tion to triple its monthly output from 20 to 
more than 60 machine tools. Yamazaki says it 
will hire 100 more people for the assembly 
factory. But it is not saying what it will do when 
the new generation of “smart” assembly robots 
becomes available around 1986. 

The state is delighted with Yamazaki, which 
will complete the robot plant by spring, 1983. 
Says Theodore M. Sauer, executive director 
of Kentucky's Office of International Market¬ 
ing: “It’s a job creator.” And officials are 
pleased with the high-technology image the 
new plant will give the state. They expect the 
project to bring the support services and 
educational programs that will attract more 
high-technology investment. 

Yamazaki, for its part, is looking to the 
Florence FMF as a showcase operation that 
will serve as a springboard for sales of FM 
technology, which Yamazaki is just beginning 
to market. “Our main business in the near 
future will be selling FM systems,” says 
Teruhiko Yamazaki, senior executive manag¬ 
ing director of the family owned company. 
Last fall the company delivered an FMF sys¬ 
tem to Cincinnati Inc., an Ohio-based maker 
of press brakes, squaring shears, and shear 
conveyors. Yamazaki believes his company 
can sell 8 to 10 of the systems this year and as 
many as 15 in 1983. 

ROBUST RIVALS 

With its U.S. operations, Yamazaki will be 
competing against such strong U.S. rivals as 
Cincinnati Milacron and Cross & Trecker, 
which have developed and installed auto¬ 
mated machine tool lines and such Japanese 
companies as Hitachi Seiki and Murata Ma¬ 
chinery. The facility in Florence across the 
Ohio River from Cincinnati, will be the most 
automated machine tool plant in the U.S. “It’s 
probably somewhat more sophisticated than 
what we have because, from what I under¬ 
stand, it will be totally automated," says Cross 
& Trecker Marketing Vice-President Leon B. 
Musser. But he'adds that any edge Yamazaki 
might have is small. 

In Gifu Prefecture Japan, Yamazaki is 
developing an even more futuristic FMF than 
either the Florence or Nagoya operations. The 
Gifu plant will have not only robot workers but 
also; robot tour guides. Since thfe Nagoya fac¬ 
tor opened in 1981, 17,000 people have visited, 
and tour guides now outnumber the 12 workers 
who run the plant. With robot guides, 
Yamazaki figures it can cut down even further 
on human labour. 



Tell Hackworth “Shove Off, Kid" 


By RUSS RAK 

With typical Yankee arrogance, 
Donald Hackworth, the U.S. boss of 
GM in Canada, has told Canadian 
autoworkers that if we don’t accept 
U.S.-style wage 
cuts and benefits 
concessions in 
Canada, he and 
his cohorts "... 
couldexportjobs 
to the U.S. or 
any place else in 
the world, if we 
don't negotiate a 
competitive con¬ 
tract.” (Osluma 
Times , April 

27/82) 

This was right after it was revealed 
in the press that GM's board of direc¬ 
tors were going to ask their share¬ 
holders to approve a new plan to in¬ 
crease salaries and bonuses for 900 
top executives in the form of cash 
and stock. Such action coming right 
after hourly paid UAW workers in 
the U.S. agreed to give back $3 bil¬ 
lion in wage cuts and benefit conces¬ 
sions, is the most obscene insult to 


autoworkers and the car buying pub¬ 
lic. Even though GM was forced to 
back off this plan, it proves that GM 
corporate bosses are not concerned 
with producing a more reliable and 
lower priced car. Their main objec¬ 
tives are higher profits, extravagant 
bonuses and increasing their own 
salaries. 

Many ne wspapereditorials, includ¬ 
ing the Oshawa Times, support the 
demands of the Yankee bosses. Also 
columnists and writers of letters to 
the newspapers have very harshly 
criticized Canadian autoworkers for 
refusing to accept wage cuts and 
concessions. Canadian autoworkers 
are right when we say that lower 
wages will not increase car sales. We 
must have higher wages to be able to 
buy the cars we produce; only in¬ 
creased demand will create more 
jobs. That is why we should be sup¬ 
ported and complimented for fighting 
against wage cuts in Canada. 
Moreover, hourly rated workers did 
not cause the present economic 
crisis. It is the product of the bankers 
and corporate bosses who control 
our economy and our lives. Over the 


past 15 years, GM has raked in over 
$28 billion in net profits. This is sur¬ 
plus value that was created by work¬ 
ing people. Where is all that stolen 
wealth now? 

Some of it is being used by GM to 
build new auto production plants in 
low wage countries like Spain and 
Mexico. By 1990, GM intends to im¬ 
port 40 percent of its auto parts from 
outside the U.S. and Canada. That is 
why GM is opposed to the 85 percent 
Canadian content laws being de¬ 
manded by the UAW. The point is. 
Brothers and Sisters, even if we were 
to accept wage cuts and benefit 
concessions, GM would still move 
jobs and plants to other countries 
where wages are lower. This will 
continue as long as Canadian work¬ 
ers allow U.S. monopolies to own 
and control what auto industry there 
is in Canada. 

In order for Canada to survive as 
an industrial country, and to create 
permanent jobs, both skilled and un¬ 
skilled, the UAW must put great 
pressure on the Federal government 
to take over GM assembly plants and 
begin to establish a Canadian owned 
and controlled auto industry. We 
need to tell Mr. Hackworth to 
“SHOVE OFF" and if GM won't 
build cars in Canada, then it is time to 
take over the plants and run them 
ourselves. We have the market and 
the raw materials, and Canadian 
workers are sufficiently skilled and 
capable of building the type of cars 
that Canadians need and can afford 
to buy. We certainly don’t need 89 
different models of GM cars; talk 
about capitalist anarchy of produc¬ 
tion — which is based on profit and 
not practicality and social need. 




IMPORTANT PHONE NUMBERS 


POLICE EMERGENCY 

Ajax-Pickering .683-9100 

Whitby .579-1234 

Pickering.683-9100 

South Pickering.683-9100 

FIRE DEPT. 

Whitby .668-9311 V 

South Pickering.839-1111 

Ajax-Pickering .683-1234 

AMBULANCE DISPATCH 

Ajax-Pickering .683-7133 

Whitby .723-5232 

South Pickering.683-7133 

MUNICIPAL OFFICES 

Vi/hitby .668-5803 

Pickering.683-2760 

Ajax.683-4550 

Durham Regional Municipal Offices.668-7711 

DISTRESS CENTRE 

Ajax & South Pickering .686-2366 

Oshawa and District .579-1121 

OPP .*.Zenith 5-0000 

AMBULANCE.Zenith 9-0000 

Ed Broadbent Constituency Office .723-2381 

NDP Regional Office.723-5917 



Look for the 
union label 
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Skilled Trades Report 


By JUNIOR McMULLAN 
District Committeeman 

ABSENTEEISM 

The Company has implemented a 
new program on absenteeism in the 
plants in Oshawa. We on the Top 
Committee met with the Company 
on this new pro¬ 
gram and we in- 
formed the 
Company as 
your r e - 
presentatives we 
did not approve 
of their new pro¬ 
gram. The Union 
felt that the lan- 
guage under 
Plant Rule No. 5 
was sufficient to 
handle the problems of absenteeism. 
Plant Rule No. 5 — Absence from 
work or tardy arrival at place of 
work. This rule explains what you as 
an employee if absent must do to let 
your supervisor know why you are 
not at work. It also informs you that 
telephone lines will be open 24 hours 
ak. day .for you to report your serial 
number, department number, full 
name, reason for absence and prob¬ 
able date of return. This has been a 
plant rule for years and now prior to 
negotiations, the Company is telling 
us they are starting a new procedure 
for absenteeism. This is why we do 
not approve of their new attendance 
program. 

If they want new programs during 
the life of an agreement, then let 
them negotiate language like we as 
your Union representatives have to 
do. Any time the Union mentions a 
profilem in the board room to the 
Company, the answer is “why didn't 
you as Union representatives 
negotiate the-language in the Agree¬ 
ment?” 


I would like to warn our Skilled 
Tradesmen, if you have a note from 
your Doctor for being absent, do not 
change any dates or language. This 
could lead to a discharge. 

LAYOFFS — TRADES 

I reported in the April 15, 1982 
issue of The Oshaworker on layoffs 
in the Tool and Die and Machine Re¬ 
pair trades. At the time of writing this 
report, we have approximately 14 
apprentices who are on layoff in the 
Machine Repair trades who are 
attending school on their own time. I 
am hoping that we can find work for 
all our journeymen to remain in the 
plant. 

On Tuesday, May 4, 1982, the 
Company announced that 175 em¬ 
ployees in the Wire & Harness will 
be laid off and their work will be pro¬ 
duced in Mexico. This will mean 
more tradesmen will either be laid off 
or possibly absorbed in other 
Departments in the plants. The 
Company also announced that they 
are moving their production of start¬ 
ing motors and generators in St. 
Catharines to Indiana, USA. This 
will mean a layoff of 375 employees 
in St. Catharines. It is not hard to 
figure out what General Motors is 
doing to our employees in Canada 
prior to negotiations. 

NOTE — GENERAL MOTORS 

1. If you have been doing your 
homework, you will realize the prob¬ 
lem on hiring tradesmen. 

2. If you think that tradesmen will 
take layoffs for 2 weeks and then 
work for 2 weeks, you are sadly mis¬ 
taken. The shortage of skilled people 
in Canada is obvious. When you read 
articles in the papers (Toronto Star 
etc.) stating that major construction 
jofc& are idle because of shortages of 
skilled labour. 


I just read an article in the Toronto 
Star that the 200 million Butyl plant 
in Sarnia is in a problem because of 
the inability to obtain skilled pipe¬ 
fitters and pressure welders. 

3. If you check on the outside 
building trades negotiations, the 
electricians, steamfitters, plumbers, 
bricklayers, millwrights, carpenters, 
welders, sheetmetal (Tinsmiths), 
want more money and benefits simi¬ 
lar to doctors, nurses, policemen, 
mailmen etc. Now how can General 
Motors in Canada expect our 
tradesmen to accept any con¬ 
cessions. 

APPRENTICE REPORT 

I feel the article by Jim Nimigon in 
the May 6th issue of The Oshaworker 
explained everything concerning our 
Apprentices Report. I would like to 
thank Jim and Don for the job they 
are doing as Chairman and Vice- 
Chairman of the Apprenticeship 
Program. 

On April 6th we sat down as a 
Committee with the Company on the 
problem of layoffs in our Apprentice 
Program and reached an under¬ 
standing that was fair to the 
apprentices. 

NEGOTIATIONS 

We have completed our Local de¬ 
mands (language changes) and hope 
to complete our Master demands the 
week of May 12th in Toronto. 

4TH STEP — APPEAL CASES 

I met with Pat Clancy, our new 
International Rep. and GM on my 
4th stepgrievanceson April 28,1982. 
If you have a grievance at the 4th 
step, please contact your 
Committeeman or myself on the 
settlement. I am happy to report that 
Pat Clancy has the qualifications to 
handle our problems in the Trades. 



New Action Needed on 
Economic Front: Broadbent 


Canadians who are losing their 
homes, their jobs and their business¬ 
es want action from the government 
now, according to NDP leader Ed 
Broadbent and 
Finance critic 
Nelson Riis. Ata 
recent special 
cabinet session, 
the Liberals de¬ 
cided to wait 
until the fall to 
make any major 
changes in eco¬ 
nomic policy. 
But Broadbent 
said Canadians 
cannot wait that long for relief. He 
demanded the government change 
its “disastrous high interest rate pol¬ 
icy now before even more people 
lose their livelihood and their 
homes”. 

Broadbent said if the prime rate in 
Canada was dropped by three per¬ 
centage points, instead of blindly 
following American high interest 
rate policy, we would sfill have a 
prime rate 2.5 percent above the rate 
of inflation. 

“Under such circumstances, 
people would still be able to keep 
their businesses and more Canadians 
would be able to hold onto their 
jobs.” 

NDP Finance critic Nelson Riis 
said other countries have taken in¬ 
dependent action from the Ameri¬ 
cans and have been successful in 
slowing the recessionary trends in 
their countries. 

“Yet we do not take any such in¬ 
dependent action here in Canada and 
our economy is suffering because of 
it,” he said. 

Riis said one ofthe few areas of the 
economy the government is in¬ 
terested in is wage settlements. He 
quoted a recent survey that indicates 
that wage settlements are not contri¬ 
buting significantly to high inflation. 


“But the Finance Minister has re¬ 
peatedly indicated that wage settle¬ 
ments are his No. 1 preoccupation.” 

Riis called on the government to 
drop this preoccupation and instead 
lower interest rates as a step toward 
economic recovery. 

The Kamloops-Shuswap MP said 
if present policies continue in this 
country, major action will be re¬ 
quired “much different from that 
being presently introduced by the 
government”. 

“We need that action now," he 
stressed. 

AUTO INDUSTRY SLUMP 
COSTS JOBS 

The current slump in the auto in¬ 
dustry has cost Canada 28,000 jobs, 
according to NDP leader Ed Broad¬ 
bent. ' 

The NDP leader said each Cana¬ 
dian auto worker produces about 
$137,000 in value. With an auto de¬ 
ficit of $3.8 billion, that’s some 
28,000 jobs that have been ‘lost’. 

“With auto sales dropping and in¬ 
terest rates remaining high, what 
Canada needs is fair trade in auto¬ 
mobiles,” he said. 

Broadbent said U.S. and Japanese 
automakers have to be told that they 
must produce in Canada cars, trucks 
and parts equal to the value of what 
they sell here. 

“That would mean the elimination 
of our auto deficit and the creation of 
those 28,000 jobs.” 

Layoffs have run as high as 30,000 
in the auto industry at one time and 
20,000 workers have lost their jobs 
permanently. 

Broadbent said recovery of the 
auto industry does not rest with fair 
trade agreements alone. 

LOWER INTEREST RATES 

“Interest rates must be lowered so 
that consumers can afford to buy the 
cars and trucks we produce.” 


Consumer loan rates for cars are 
about 19 to 20 percent. Over a re¬ 
payment period of four years, the 
price of the average car increases by 
50 percent. 

Broadbent was concerned that, 
while auto sales fell 4.6 percent in 
1981, at the same time, Japanese 
cars took 28 percent of Canada's new 
vehicle market. 

In the last import agreements on 
cars the Liberals negotiated with 
Japan, there were no limits in the 
importation of trucks. This agree¬ 
ment has been extended, unchanged, 
for 1982. 

“The Liberals say this is in¬ 
adequate, but they don’t say what 
they will do if the Japanese refuse to 
budge in their negotiations,” said 
Broadbent. 

Moreover, the slump in the auto 
industry is not over. In the coming 
year, according to the NDP leader, it 
is expected car sales will fall further 
because of the recession, high in¬ 
ventories and high interest rates. 
Coupled with the current jobless and 
layoff statistics, the future is 
“frightening" for the Canadian auto 
industry, he said. 


Wanted - 
Lob Ball 
Players 

35 or over 
contact: 
Howard Libby 

President Old Timers 
Lob Bali 
Phone 723-3551 



Unemployment Statistics 
**Staggering” 


TORONTO — OFL President 
Cliff Pilkey said that he was person¬ 
ally staggered by today’s release of 
April unemployment figures. Statis¬ 
tics Canada re¬ 
ported a season¬ 
ally adjusted na- 
t i o n a I u n - 
employment rate 
of 9.6 percent — 
the highest level 
since the Great 
Depression. Pil¬ 
key said he was 
particularly con¬ 
cerned with On- 
tar i o’s un¬ 
employment picture. (Ontario job¬ 
less rate stands at 7.9 percent — the 
actual number is 389.000 men and 


women officially listed as un¬ 
employed.) 

He said that although the officially 
recorded rise was less than that in 
other provinces, the figures belie the 
true economic situation. 

“We believe the official un¬ 
employment figures for Ontario are 
greatly understated. What we know 
to be happening is that tens of thou¬ 
sands of long term unemployed 
workers have simply given up a 
futile search for jobs that are simply 
not available and have joined the 
swelling ranks of the ‘hidden unem¬ 
ployed’." 

The Federation president said 
labour was renewing its call for 
greater job creation measures in the 
provincial budget. 



Benefit Plans Representatives 


The above Union representatives 
can be requested through your 
supervisor at the following numbers. 
S.A. & Insurance office in plant ext. 
7831, SUB office in plant ext. 6078, 
Pension office in plant ext. 6176. 

The UAW Benefits office located 
inside and to the west of gate 28 
South Body Plant is where the UAW 
Benefit Reps file appeals and com¬ 
plete paperwork only. The number if 
you are in the plant is ext. 7072. 


The outside number is 725-1759. 

UAW GM Unit Insurance S.A. 
Representatives: Jack Vaillancourt, 
Representative; Lloyd Clarke, Rep¬ 
resentative; Dave Broadbent, Alter¬ 
nate Rep. 

UAW GM Unit Pension Represen¬ 
tatives: John Beers, Representative; 
Al O’Donnell, Alternate Rep. 

UAW GM Unit SUB Represent¬ 
atives: Harry Irwin, Representative; 
Larry Ladd, Representative; Connie 
Lockhart, Alternate Rep. 



tend 

UNION 

meetings 


Food and Pills Don’t Always Mix 


Would you pour yourself a glass of 
orange juice to wash down an am- 
picillin pill? Well, don’t. 

Although doctors and drug makers 
have been slow to recognize it, many 
drugs can lose their power, upset 
your stomach or even kill you when 
they're mixed with foods or other 
drugs. The Food and Drug Adminis¬ 
tration (FDA) is finally studying vari¬ 
ous combinations to see what warn¬ 
ings should be posted on drug labels. 
Meanwhile, the FDA cautions 
people to avoid these combinations: 

Don’t Mix These: 

• Aspirin with anticoagulants, or 
strong prescription drugs, or anti¬ 
gout drugs. Only mix these if a doc¬ 
tor specifically says it’s okay. 

• Continual use of aspirin with 
Vitamin C. This vitamin makes aspi¬ 
rin stay longer in your system, and it 
could build up to toxic levels. 

• Aspirin and alcohol. Since they 
both irritate the stomach lining and 
can cause internal bleeding, mixing 
them gives you a double-whammy. 
That rules out taking aspirin for a 
hangover or even Alka-Seltzer, 
which contains aspirin. 

• Tylenol with heavy drinking. Al¬ 
though rqany people have switched 
from aspirin to tylenol to cure hang¬ 
overs, heavy drinkers shouldn't take 
either. Thiscould cause liverfailure. 

In many cases, acetaminophen is a 
good substitute for aspirin. 

• Alcohol with most other drugs. 
Avoid drinking if you’re taking oral 
drugs for diabetes, sleeping pills and 
other sedatives, tranquilizers, anti¬ 
biotics, narcotics, anti-convulsants, 
anti-depressants, psychoactive 


drugs, blood thinners, high blood 
pressure medications and allergy 
medications. 

• Antacids with antibiotic drugs 

containing any form of tetracycline. 
Antacid labels already warn against 
this. 

• Tetracycline with Calcium-rich 
food. That rules out milk, yogurt, 
butter, cheese, almonds, ice cream, 
buttermilk and even food like cus¬ 
tard that’s made with milk. These 
foods keep your system from absorb¬ 
ing the antibiotic. 

• Anti-coagulants with food high in 
vitamin K like liver, leafy green veg¬ 
etables and oils. Vitamin K counter¬ 
acts the drug’s effect. 

• Anti-depressant or high blood 
pressure mao inhibitor drugs with 
foods rich in tyramine. That means 
you’d avoid aged and fermented 
cheese or meat, chianti wine, beer, 
sausages, sour cream, soy sauce. 
Caffeine, anchovies, bananas and 
pickled herring. If you don’t, they 
can combine to push your blood 
pressure to dangerous levels. 

• Penicillin, erythromycin or am- 
piciliin with acidic fruit juice or food. 
Watch out for tomato, orange or 
grapefruit juice or vinegar, pickles, 
citrus fruit,and caffeine. 

• Diuretics or high-blood 
pressure-diuretic drugs with large 
doses of monosodium glutamate, 
which is found in variety salts, some 
meat tenderizers and frozen vegeta¬ 
bles. 

This is only a partial list. When¬ 
ever a doctor prescribes a drug for 
you, always ask if you should avoid 
any foods or other drugs. 
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SUB Information 

By LARRY LADD 
SUB Representative 

At the time of writing this article, there is 14.7 million dollars in the SUB Fund. Effective May 3rd, 1982, the Credit 
Unit cancellation base requires two (2) SUB Credits to draw a SUB Benefit for an employee with one (1) to five (5) 
years seniority. 

Use the following table to determine how many SUB Credit Units are required to draw a SUB Benefit: 

TABLE C 

If the CUCB applicable 

to the Week for which And as of the Last Day of the Week for which such Benefit is paid to the Employee 
a Benefit is paid: his Years of Seniority a're: 



1-5 

Years 

5-10 

Years 

10-15 

Years 

15-20 

Years 

20-25 

Years 

25 Years 
and Over 


The Credit Units to be cancelled shall be:* 




$815.00 or more 

1.00 

1.00 

1.00 

1.00 

1.00 

1.00 

$728.50-$814.99 

1.11 

1.00 

1.00 

1.00 

1.00 

1.00 

$642.50-$728.49 

1.25 

1.11 

1.00 

1.00 

1.00 

1.00 

$556.00-$642.49 

1.43 

1.25 

1.11 

1.00 

1.00 

1.00 

$470.00-$555.99 

1.67 

1.43 

1.25 

1.11 

1.00 

1.00 




Present Level 



$383.50-$469.99 

2.00 

1.67 

1.43 

1.25 

1.00 

1.00 

$297.50-$383.49 

2.50 

2.00 

1.67 

1.43 

1.00 

1.00 

$211.00-S297.49 

3.33 

2.50 

2.00 

1.43 

LOO 

1.00 

$125.00-$210.99 

5.00 

3.33 

2.00 

1.43 

1.00 

1.00 

$ 38.50-$124.99 

10.00 

5.00 

2.00 

1.43 

1.00 

LOO 

Under $38.50 

No Benefit payable 

2.00 

1.43 

1.00 

LOO 


SUB DEMANDS FINALIZED AND SUBMITTED: 
The Oshawa UAW SUB Committee has finalized all 
the SUB Demands for 1982 negotiations and they were 
presented to the UAW Intra Corporation Council 
Executive on April 13, 1982. 

CALCULATE YOUR SUB BENEFIT 
Following is an example of the SUB Benefit payable a 
GM ASSEMBLER with a spouse and two dependants 
under 18 years of age on or after March 1982, with a 
$9.63 hourly base rate plus $2.12 Cost-of-living allow¬ 
ance = $11.75 


40 Hours Gross Pay x $11.75 $470.00 

Withholding Tax 72.88 

Average Weekly Canada Pension Plan Deduction7.91 
Maximum UIC Deduction 5.78 

Total all deductions — $86.57 
$470.00 minus $86.57 = $383.43 weekly after tax in¬ 
come 

95% of $383.43 $364.26 


$364.26 minus $12.50 Work Related Expense $351.76 
Total Of Maximum SUB Benefit 
$351.76 minus your UIC Gross Rate will be your regular 
SUB Benefit level 

PARTIAL GM VACATION 
PERIODS ANNOUNCED 
VACATION SCHEDULE 1982 
“B" Plant July 26, 1982 — August 2, 1982 
“A” Plant August 2, 1982 — August 9, 1982 
Truck Plant 

Shift No. 1 July 26, 1982 — August 2, 1982 
Shift No. 2 August 9, 1982 — August 16, 1982 
Fab Plant NOT FINAL 

NOTE — You will be advised if there are any changes 
and additional further vacation dates for the Oshawa 
Plants not yet announced. Upcoming issues of 
The Oshaworker will contain the dates on which GM 
Vacation Pay can be picked up or be mailed to you. 

1982 COLLECTIVE BARGAINING 
AND LEGISLATIVE CONFERENCE 
MAY 8-9 IN TORONTO 

The three (3) Members of the Oshawa SUB Commit¬ 
tee, Harry Irwin, Larry Ladd and Connie Lockhart are 
all UAW Convention Delegates and were present at the 


May 8-9th meeting in Toronto. Reproduced is the um¬ 
brella policy that was adopted by the Conference Dele¬ 
gates: 

SUPPLEMENTARY UNEMPLOYMENT 
BENEFITS (SUB) 

We have succeeded in past years in making substan¬ 
tial improvements in our SUB plans. The economic 
downturn has shown dramatically that further im¬ 
provements are needed. A gradual weakening of the 
SUB funds has taken place, and our plans are not meet¬ 
ing the needs of our laid off members. 

• We must negotiate an automatic payment for the U 1C 
waiting week. We must also negotiate interim pay¬ 
ments to cover workers until they start receiving UIC 
cheques. 

• We must increase SUB funding to ensure financial 
soundness and to ensure benefits for-a longer period 
of time. 

• We must provide for portable credit units to cover 
workers re-employed at another location with the 
same company. 

• We must negotiate language to correct problems that 

have become apparent. 

Today’s SUB is needed for much more than it was 
intended for in years gone by. We must make major 
improvements to meet the situation of today's laid off 
and we must negotiate SUB plans for those UAW 
members who are not covered by one now. Our goal is 
to have all UAW members covered by adequate, well 
funded SUB plans. 

UIC INCOME TAX REPAYMENT APPEAL 
A meeting has been called in Toronto for Friday, May 
14th for the SUB Board of Administration. The purpose 
of this meeting will be to take the Appeal Case No. 2-81 
filed by Robert Sullivan on the issues of Income Tax 
re-payment off hold and discuss it. The Union has made 
a change in our UAW representatives and are using the 
same people that arbitrated the Ford case on the same 
issue. Two other issues to be discussed are the pairing 
week, and advance SUB payments issue. 

If you require assistance with SUB, UIC, Short 
Work Week Benefits, ask your foreman to request your 
Union SUB representative at GM, Extention 644-6078 
or if laid off enquire at the Union Hall. 


Oshawa Area Skilled Trades 


By DICK (PORKY) KITTLE, 
Chairman 

Oshawa Area Skilled Trades 

I want to thank the skilled trades¬ 
men who supported me in the elec¬ 
tion for Chairman of the Skilled 
TradesCouncil. I hope to keepallthe 
membership in¬ 
formed as to 
what is taking 
place in the skill¬ 
ed trades. 

I attended the 
Canadian UAW 
Collective Bar¬ 
gaining and 
Legislative Con¬ 
ference this past 
weekend. May 8 
and 9, and I want 
to explain how this type of confer¬ 
ence is set up. The membership of 
the UAW in Canada consists of 
117,000 members, organized into 112 
locals, covered by 530 Collective 
Agreements. About one (1) member 
in eight (8) is female, one (1) in eleven 
(11) is a skilled tradesperson, and 
one (1) in twenty-five, (25) work in an 
office unit. 


The geographical distribution is 
91% in Ontario, 8% in Quebec, re¬ 
mainder in B.C., Alberta, Sas¬ 
katchewan, Manitoba. New 
Brunswick, and Nova Scotia. 
Windsor, Toronto, and Oshawa ac¬ 
count for half the membership. 

The Canadian UAW Collective 
Bargaining and Legislative Confer¬ 
ence is convened every three (3) 
years. It is made up of Local Union 
Presidents, Unit Chairpersons, and 
delegates to the UAW’s Constitu¬ 
tional Convention. I was a duly 
elected delegate, by the member¬ 
ship, of which I want to thank you 
again. 

Although the Canadian Confer¬ 
ence is held before contract talks are 
opened with the Big Three auto¬ 
makers, the Collective Bargaining 
program, passed at this conference, 
is the program for the whole Union, 
to be carried into every UAW Local 
Union in Canada, regardless of the 
industry, or whether it effects office 
workers, skilled tradespeople, or 
production workers. 

In addition, the conference dis¬ 
cussed a legislative program which 


constitutes the Union's political 
(platform). The program that came 
out of the conference, both its legis¬ 
lative and collective bargaining sec¬ 
tions, becomes the UAW in Cana¬ 
da's agenda for action. 

At this time, I will give you the 
headings under the skilled trades 
section that were dealt with at the 
conference. Joumeyperson Status, 
Tool Allowance and Replacement, 
Lines of Demarcation, Apprentice¬ 
ship, and Health and Safety. 

In the wage demand section, the 
following paragraph talks about skill¬ 
ed trades, “Because our wages are 
now increasingly dependent on the 
COLA, which in contrast to AIF, is 
based on across-the-board in¬ 
creases, the issue of wage compres¬ 
sion has emerged as an important 
issue (about 70% of our wage in¬ 
creases are now attributed to 
COLA). The apparent skilled trades 
shortage has increased the focus on 
this issue, and depending on the 
specific circumstances, our wage 
demands will deal with it. 

Our next skilled trades meeting 
will be on May 18, UAW Hall. Plan 
to attend. 



Toronto Editors 
Don 9 t Understand 


By JACK VAILLANCOURT 

I have been reading the ongoing 
dialogue in the Toronto newspapers, 
in particular the editorials. In my 
view, very few of them seem to have 
any comprehen¬ 
sion of the auto 
companies, their 
unions, con¬ 
tracts, and how 
life generally 
goes on in an 
auto plant. 
These people 
seem to live in 
the hustle and 
bustle of a huge 
city, almost to¬ 
tally isolated from the real facts of 
life in the factories of our country 
that produce the wealth, that allows 
them to sell newspapers and give 
them their interesting jobs. 

SUN EDITOR LNTERVIEW 

I recently interviewed “Sun" 
business editor “Garth Turner’ who 
in the middle of all of the vituperous 
ravings of the Writers of the Toronto 
Sun, seemed to be a voice trying to 
break through and get the real facts 
of the ongoing auto problems. 
Turner a rather youthful 32 or 33, he 
couldn't seem to recall his age, has 
been in journalism for a short thir¬ 
teen (13) years, has been probing 
around looking for answers. 

JAPANESE CHEATERS! 

Tumerdid not seem to understand 
when I told him that the Japanese 
Auto Industry were not playing the 
game fair on Auto imports into Ja¬ 
pan. 1 explained about all of the hid¬ 
den charges and taxes placed on our 
cars imported to Japan, that made a 
small “Dodge" in 1979 selling in 
Canada under $5,000, when it hit the 
Japanese streets a highly inflated 
$13,000 bill. Garth Turner still in¬ 
sisted that we must compete even 
after 1 explained that we receive $12 
per hour while the Japanese receive 
$7.76 pgr hour. He even said we 
would have to compete with Sbuth 
Korea who pay their fledgling Auto 
workers $1.39 per hour. When I said 
to young T urnes, what if they bring in 
Korean Journalists at the Sun for 
$1.39 per hour and say Garth you 
have to compete, at that comment he 
gagged and turned purple. You have 
to give him credit, after he rallied 
from my last attack, he said, “I sup¬ 
pose you Auto Workers want 
Government protection and legisla¬ 
tion against Exports." I stated to 
that “Sun Editor” that the position 
of our Union was to limit Japanese 
imports to 1978 levels with the condi¬ 


tion that they be built with 85% 
Canadian parts and content. We are 
not particularly asking for the phony 
built-in gimmicks that the Japanese 
are using to restrict trade in 
automobiles. 

SUN EDITORIAL — CONVINCED 
THE UNCONVINCED 
The Toronto Sun printed a story 
that came out of Detroit the very day 
that the UAW top leaders signed the 
Concessions contract with GM. The 
"Sun" really helped our case. They 
reported that a sub-committee from 
the GM Board had reported in a 
proxy statement to Shareholders, 
certain recommendations that would 
cut in executive bonuses afterone (1) 
billion instead of one point two 
seven (1.27) billion. GM Executives 
have lost their bonuses since 1978, 
now realizing that with our American 
Union giving GM 3 billion in wage 
and contract concessions, the 
money was in fact being transferred 
from the worker’s pay pockets in the 
basement, to the men in the GM 
Ivory Towers whose salaries already 
are many thousand dollars more than 
the workers who toil on the auto 
lines. This Sun story was reprinted 
and read by hundreds of our mem¬ 
bers. Did the Sun ever do a number 
on GM! With friends like that, who 
would ever need an enemy? 
GARTH ALSO INTERVIEWED ME 
When Garth agreed to an inter¬ 
view, I also allowed him to interview 
me. He wrote an editorial about it on 
Sunday, May 9th, 1982, while we 
were in Toronto at the Canadian 
UAW Bargaining Conference. Most 
of the statements attributed to me, 
were taken out of context which is 
the way that some papers report. 
After submitting reams of detailed, 
welRdocumented information right 
out of Ward Automotive, the North 
American Auto bible, and the U.S. 
Bureau of Labour statistics, I came 
out of the interview in the image of 
some inarticulate boob that just 
stumbled in the doQr, not knowing 
which end is up, or GM is no good, 
Dey are agin us. He also said, would 
you leave all this garbage, I might 
find something in it 1 can use. (?h yes, 
they also took about twenty (20) 
shots of me, until they got a pose that 
made me look like the Get-away 
Driver, for Machine-gun Dillinger, a 
Gangster out of the thirties. 

I don't think the Garth Turners of 
the world are thick-headed, they are 
perhaps just prejudiced, inexperi¬ 
enced or putting us on! When the 
concession fight is finally resolved, 
Mr. Turner may see the Sun at the 
end of the tunnel. 
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